
Unified Government of Wyandotte County and Kansas City, Kansas  

 

Board of Commissioners 

 

Mayor Christal E. Watson 
Commissioner At-Large Dist. 1 Melissa Bynum – Commissioner At-Large Dist. 2 Andrew Kump –  

Commissioner Dist. 1 Jermaine Howard – Commissioner Dist. 2 Bill Burns  –  
Commissioner Dist. 3 Christian Ramirez – Commissioner Dist. 4 Evelyn Hill –  

Commissioner Dist. 5 Carlos Pacheco – Commissioner Dist. 6 Phil Lopez –  
Commissioner Dist. 7 Chuck Stites – Commissioner Dist. 8 Andrew Davis 

The August 20, 2026, Board of Commissioners meeting will be conducted in the 
Fifth-floor conference room of the Municipal Office Building, 701 N. 7th Street, 

Kansas City, Kansas.  

AGENDA 
Thursday, August 20, 2026 

5:30 PM  
1. CALL TO ORDER/ROLL CALL 

2. INVOCATION 

3. PLEDGE OF ALLEGIANCE 

4. REVISIONS TO AGENDA 

5. PUBLIC ANNOUNCEMENTS 
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LAND BANK BOARD OF TRUSTEE 

6. LAND BANK BOARD OF TRUSTEES’ CONSENT AGENDA 

 6.1 LAND BANK PROPERTY TRANSFERS 
  Synopsis:  

The Land Bank Manager respectfully requests that the Land Bank Board of 
Trustees review final consideration. 

Please visit the site to review the applications below. 

https://gisapp.wycokck.org/Landbank.html  

2 Garden 

8 Yard Extensions 

On August 3, 2026, the Neighborhood and Community Development Standing 
Committee, chaired by Commissioner Davis, voted unanimously to approve and 
forward to the Land Bank Board of Trustees. 

  Tracking #: 21832 
 6.2 LAND BANK OPTIONS 
  Synopsis: The Land Bank Manager respectfully requests that the Land Bank 

Board of Trustees review final consideration. 
Please visit the site to review the applications below. 

https://gisapp.wycokck.org/Landbank.html 

24 Single Family Homes 

2 Multi-Family Homes 

2 Commercial 
 
On August 3, 2026, the Neighborhood and Community Development Standing 
Committee, chaired by Commissioner Davis, voted unanimously to approve and 
forward to the Land Bank Board of Trustees. 

  Tracking #: 21833 
7. MAYOR’S AGENDA 

  

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgisapp.wycokck.org%2FLandbank.html&data=05%7C02%7Cmjsutton%40wycokck.org%7Ce0e995ef58124848607d08dd93c5386e%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C638829197463363830%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f9jJDyIEYfo8OSAjqM7nzyQVwhsA8R7i3lwhPTlPXPs%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgisapp.wycokck.org%2FLandbank.html&data=05%7C02%7Cmjsutton%40wycokck.org%7Ce0e995ef58124848607d08dd93c5386e%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C638829197463347225%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=2ay91%2FFK8Zhtozp5dYGwBIoQt7J0CK3LeNs7N6c%2FadI%3D&reserved=0
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8. REGULAR CONSENT AGENDA 

 8.1 RESOLUTION:  FISCAL YEAR 2026 MODEL CITIES INITIATIVE 
GRANT PROGRAM 

  Synopsis: Adopt a resolution to apply for and accept an award through the 
Department of Justice Fiscal Year 2026 Model Cities Initiative grant 
program.  There is no match required by the Unified Government. 
 
This item will be scheduled to appear before the Public Works & 
Safety Standing Committee, chaired by Commissioner Kump, on August 17, 
2026. It is requested to fast-track this item to the August 20, 2026, Board of 
Commissioners meeting. 

  Tracking #: 21805 
 8.2 RESOLUTION: HOUSING AND URBAN DEVELOPMENT (HUD) LEAD 

HAZARD CONTROL AND HEALTHY HOMES (LHC-2600-DC-0013) 
GRANT 

  Synopsis: Adoption of a resolution for approval to apply for and accept a four-
year Housing and Urban Development (HUD) Lead Hazard Control and Healthy 
Homes (LHC-2600-DC-0013) grant, which is due August 31, 2026. Applying for 
$5,000,000 which requires a 10% match of $500,000 which would be funded by 
existing personnel in the Health Department and Community Development 
funded from other grants. No additional funding would be required to meet the 
match requirement. 
 
This item will be scheduled to appear before the Administration & Human 
Services Standing Committee, chaired by Commissioner Ramirez, on August 17, 
2026. It is requested to fast-track this item to the August 20, 2026, Board of 
Commissioners meeting. 

  Tracking #: 21807 
 8.3 MINUTES 
  Synopsis: Minutes from the Regular Session meeting on July 2, 2026. 
  Tracking #: MINUTES 
 8.4 WEEKLY BUSINESS 
  Synopsis: Weekly business materials dated July 16, 23, and 30, 2026. 
  Tracking #: WEEKLY BUSINESS 
9. PUBLIC HEARING AGENDA 
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10. STANDING COMMITTEES’ AGENDA 

 10.1 ORDINANCE/RESOLUTION: SALES TAX INITIATIVE 
  Synopsis: Adoption of a resolution and approval of an ordinance: 

 
1. Adopt a resolution for an election for a special purpose countywide retailers’ 
sales tax.  
2. Approve an ordinance for an election for a special purpose city retailers’ sales 
tax. 
 
This item will be scheduled to appear before the Administration & Human 
Services Standing Committee, chaired by Commissioner Ramirez, on August 17, 
2026. It is requested to fast-track this item to the August 20, 2026, Board of 
Commissioners meeting. 

  Tracking #: 21813 
11. ADMINISTRATOR’S AGENDA 

 11.1 RESOLUTION:  MEMORANDUM OF UNDERSTANDING (MOU) WITH 
THE FRATERNAL ORDER OF POLICE LODGE 4 

  Synopsis: A resolution authorizing the Unified Government of Wyandotte 
County/Kansas City, Kansas, to execute a Memorandum of Understanding 
(MOU) with the Fraternal Order of Police Lodge 4's MOU. 

  Tracking #: 21834 
 11.2 BUDGET: BUDGET WORKSHOP 
  Synopsis: Budget Workshop 
  Tracking #: 21282 
12. COMMISSIONERS’ AGENDA 
 

EXECUTIVE SESSION 
 13.1 EXECUTIVE SESSION 
  Synopsis: The governing body will adjourn into executive session regarding 

consultation with an attorney on matters that would be deemed privileged in an 
attorney-client relationship. The executive session portion of the meeting is 
closed to the public under the Kansas Open Meetings Act. 

  Tracking #: 21839 
14. ADJOURN 

  

The Unified Government of Wyandotte County and Kansas City, Kansas will provide necessary, reasonable 
auxiliary aids and services, such as ASL translators, machine-readable copies of meeting materials, or on-site 
language interpretation. Individuals requiring any auxiliary aids or services should contact the Unified Government 
Office of the Clerk by emailing or calling UGclerkrequest@wycokck.org or 913-573-5260 at least 48 hours in 
advance of the meeting.   Persons may address the Commission during the time set aside for Public Comment on 
each item scheduled or at any time by suspension of the rules. All persons must address the commission and state 
their name and address for the record. Comments shall be limited to three (3) minutes for each participant. 
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Disruptive comments and behavior are not permitted and may result in removal from the meeting.    
 
Some commissioners, staff, and the public may attend remotely via Zoom or by phone. All participants joining by 
phone should mute their phones when not speaking to avoid background noise. During the meeting, all speakers are 
asked to please announce yourself by name and title every time you speak so the public that is observing knows 
who is speaking. This is critical given the number of remote participants and is current guidance from the Kansas 
Attorney General.  
 
El Gobierno Unificado del Condado de Wyandotte y Kansas City, Kansas, proporcionará ayudas y servicios 
auxiliares necesarios y razonables, como traductores de ASL, copias legibles por máquina de los materiales de la 
reunión o interpretación de idiomas en el lugar. Las personas que requieran ayuda o servicios auxiliares deben 
comunicarse con la Oficina del Secretario del Gobierno Unificado enviando un correo electrónico o llamando al 
UGclerkrequest@wycokck.org o al 913-573-5260 al menos 48 horas antes de la reunión. 

Join from PC, Mac, iPad, or Android: 
https://wycokck.zoom.us/j/86971076459 
 Webinar ID: 869 7107 6459 
   
 Phone one-tap: 
+12532158782,,86971076459# US (Tacoma) 
+13462487799,,86971076459# US (Houston) 
 Join via audio: 
+1 253 215 8782 US (Tacoma), +1 346 248 7799 US (Houston), +1 669 444 9171 US, +1 669 900 9128 US (San 
Jose), +1 719 359 4580 US, +1 253 205 0468 US, +1 646 558 8656 US (New York), +1 646 931 3860 US, +1 689 
278 1000 US, +1 301 715 8592 US (Washington DC), +1 305 224 1968 US, +1 309 205 3325 US, +1 312 626 6799 
US (Chicago), +1 360 209 5623 US, +1 386 347 5053 US, +1 507 473 4847 US, +1 564 217 2000 US, 888 475 
4499 US Toll Free, 877 853 5257 US Toll Free 
 International numbers available: https://wycokck.zoom.us/u/kdKMmalufT  
  
 Cell phones may mute and unmute by dialing *6. 
  Raise and lower your hand to be acknowledged by dialing *9. 
  To raise your digital hand from your PC or Mac, click the button labeled “Raise Hand” at the bottom of the 
window on the right side of the screen. 

Add text. 
 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwycokck.zoom.us%2Fj%2F86971076459&data=05%7C02%7Cmlor%40wycokck.org%7C65bb9546e7f54f9f5da508de3f40dafa%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C639017744967646795%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=tnxnrIfEwAAGF18aTcNLBe8Rr7bf%2B87Vxxa1AVKLdBc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwycokck.zoom.us%2Fu%2FkdKMmalufT&data=05%7C02%7Cmlor%40wycokck.org%7C65bb9546e7f54f9f5da508de3f40dafa%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C639017744967664125%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=RPoioTEyMoJIRM4YgpnQnsao8CMQFo%2BlP6JFaxePoEU%3D&reserved=0


 Tracking ID: 21832 

 

Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 Michael Sutton, Redevelopment 
Coordinator 

 
mjsutton@wycokck.org 
X5749 

Land Bank Approvals 

 
AGENDA ITEM #6.1. 

LAND BANK PROPERTY TRANSFERS  
BACKGROUND 

The Land Bank Manager respectfully requests that the Land Bank Board of Trustees review final 
consideration. 
Please visit the site to review the applications below. 

https://gisapp.wycokck.org/Landbank.html  

2 Garden 
8 Yard Extensions 

On August 3, 2026, the Neighborhood and Community Development Standing Committee, chaired by 
Commissioner Davis, voted unanimously to approve and forward to the Land Bank Board of Trustees.  
RECOMMENDATION 

Approve 
   
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

  
LEGAL/ POLICY CONSIDERATIONS 

  
ATTACHMENTS 

FC Memo Land Bank Property Transfers 08.20.26 No Opposition 
 
Approved by Mayor/Administrator to add to agenda. 
 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgisapp.wycokck.org%2FLandbank.html&data=05%7C02%7Cmjsutton%40wycokck.org%7Ce0e995ef58124848607d08dd93c5386e%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C638829197463363830%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=f9jJDyIEYfo8OSAjqM7nzyQVwhsA8R7i3lwhPTlPXPs%3D&reserved=0


 
 
 
 
 
 
 
 

M E M O R A N D U M 
 
TO:    Full Commission 
 
FROM:  Michael Sutton, Co-Land Bank Manager 
 
DATE:   August 10, 2026 
 
SUBJECT:  Land Bank Property Transfers - No Opposition (Grouped for Approval) 
 
This item includes all Land Bank applications that have been reviewed by staff and shared with 
neighborhood groups, and for which no opposition or concerns have been received. These 
applications will be grouped together and presented as a single agenda item for approval. 
Commissioners will have the opportunity to request that any application be removed from this 
item and discussed separately, if needed. 
 
Please visit the site to review the applications below https://gisapp.wycokck.org/Landbank.html 
 
Ite
m Name Type Address 

Parc
el 

PT 1 Rickie Hudson Jr Garden 1009 WALKER AVE 081254 
   1013 WALKER AVE 081253 
   1015 WALKER AVE 081252 
PT 2 Emerald Farms Garden 1129 S 40TH ST 170566 

   
3912 ARGENTINE B
LVD 170565 

PT 3 Kimberly Irwin Murray 
Yard 
Extension 

110 S CHEROKEE 
ST 902320 

PT 4 Evelyn Guzman 
Yard 
Extension 858 ORVILLE AVE 090471 

PT 5 Jaime Prado 
Yard 
Extension 

3435 
BARNETT AVE 059417 

PT 6 Leodan Prida Vazquez 
Yard 
Extension 345 N VALLEY ST 102666 

PT 8 Ricardo Balderrama 
Yard 
Extension 230 N EARLY ST 119818 

PT 9 Mary Harris 
Yard 
Extension 338 N 32ND ST 057065 

Wyandotte County Land Bank
Economic Development Department

  Michael Sutton, Co-Manager

701 North 7th St., 4th Floor
Kansas City, Kansas 66101

Phone: (913) 573-5472
Fax:     (913) 573-5745
Email:  mjsutton@wycokck.org

https://gisapp.wycokck.org/Landbank.html


PT 
10 

Harvey Brothers Trucking & 
Wrecking Co Inc 

Yard 
Extension 

1206 NEW JERSEY 
AVE 209662 



 



 Tracking ID: 21833 

 

Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 Michael Sutton, Redevelopment 
Coordinator 

 
mjsutton@wycokck.org 
X5749 

Land Bank Approvals 

 
AGENDA ITEM #6.2. 

LAND BANK OPTIONS  
BACKGROUND 

The Land Bank Manager respectfully requests that the Land Bank Board of Trustees review final 
consideration. 
Please visit the site to review the applications below. 

https://gisapp.wycokck.org/Landbank.html 

24 Single Family Homes 
2 Multi-Family Homes 

2 Commercial 
 
On August 3, 2026, the Neighborhood and Community Development Standing Committee, chaired by 
Commissioner Davis, voted unanimously to approve and forward to the Land Bank Board of Trustees.  
RECOMMENDATION 

Approve 
   
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

  
LEGAL/ POLICY CONSIDERATIONS 

  
ATTACHMENTS 

FC Memo Land Bank Options 08.20.26_No Opposition 
 
Approved by Mayor/Administrator to add to agenda. 
 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgisapp.wycokck.org%2FLandbank.html&data=05%7C02%7Cmjsutton%40wycokck.org%7Ce0e995ef58124848607d08dd93c5386e%7Ce79d495b4d8d47d5a9718554b20282ff%7C0%7C0%7C638829197463347225%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=2ay91%2FFK8Zhtozp5dYGwBIoQt7J0CK3LeNs7N6c%2FadI%3D&reserved=0


 
 
 
 
 
 
 
 
 

M E M O R A N D U M 
TO:    Full Commission 
 
FROM:  Michael Sutton, Co-Land Bank Manager 
 
DATE:   August 10, 2026 
 
SUBJECT:  Land Bank Options - No Opposition (Grouped for Approval) 
 
This item includes all Land Bank applications that have been reviewed by staff and shared with 
neighborhood groups, and for which no opposition or concerns have been received. These 
applications will be grouped together and presented as a single agenda item for approval. 
Commissioners will have the opportunity to request that any application be removed from this 
item and discussed separately, if needed. 
 
Please visit the site to review the applications below  
https://gisapp.wycokck.org/Landbank.html  
 

 
Item 
# Name Type Address Parcel 
A 1 José Alonso Single Family Home 3236 N 42nd TER 914027 
A 2 Shelby Ortega Single Family Home 3052 N 31ST ST 099280 

A 3 
Faith and Grace Home 
Improvement LLC Single Family Home 800 N STEWART AVE 111583 

   804 STEWART AVE 111584 
   808 STEWART AVE 111585 
   752 STEWART AVE 111544 
   750 STEWART AVE 111545 
   748 STEWART AVE 111546 

A 4 
Faith and Grace Home 
Improvement LLC Single Family Home 1977 PARALLEL AVE 068992 

   2009 N 22ND ST 068773 
   2003 N 22ND ST 068774 
   2001 N 22ND ST 068775 
A 5 VRP Services LLC Single Family Home 1047 RIVERVIEW AVE 093842 
   1051 RIVERVIEW AVE 093843 

Wyandotte County Land Bank
Economic Development Department

  Michael Sutton, Co-Manager

701 North 7th St., 4th Floor
Kansas City, Kansas 66101

Phone: (913) 573-5472
Fax:     (913) 573-5745
Email:  mjsutton@wycokck.org

https://gisapp.wycokck.org/Landbank.html


Item 
# Name Type Address Parcel 
   1053 RIVERVIEW AVE 093844 
A 6 RA Engineering Corp Single Family Home 4029 SILVER AVE 012413 
A 7 Kosheral LLC Single Family Home 2811 S 28TH ST 149834 

A 8 
Thompson Street 
Partners LLC Single Family Home 

2038 SPRINGFIELD 
AVE 109705 

   
2036 SPRINGFIELD 
AVE 109706 

A 9 
T&M General 
Construction LLC Single Family Home 646 SEMINARY ST 139712 

A 10 
T&M General 
Construction LLC Single Family Home 

4600 LEAVENWORTH 
RD 172618 

   3228 N 46TH ST 172406 

A 11 
T&M General 
Construction LLC Single Family Home 2411 N 51ST ST 177766 

A 12 Chevy Johnson Single Family Home 3560 N 56TH TER 920621 
A 13 Amy Rivas Single Family Home 2921 N 56TH ST 037508 
A 14 Chantelle Sims Single Family Home 2937 DELAVAN AVE 164928 

B 1 
Thompson Street 
Partners LLC Multi-Family 1959 N 12TH ST 097949 

   1957 N 12TH ST 097950 

C 1 
North Star Construction 
KC LLC Commercial 3119 STRONG AVE 166441 

   1419 S 32ND ST 166404 
C 2 Chantelle Sims  Commercial 1916 N 7TH ST 095217 
   1914 N 7TH ST 095216 
   1910 N 7TH ST 095215 
   1908 N 7TH ST 095214 
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Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 Laura Cromwell 
 
LCromwell@kckpd.org  

Police Department 

 
AGENDA ITEM #8.1. 

RESOLUTION:  FISCAL YEAR 2026 MODEL CITIES INITIATIVE GRANT PROGRAM  
BACKGROUND 

The Department of Justice is seeking applications for the Model Cities Initiative (“MCI”).  A model city 
implements comprehensive and innovative strategies to reduce crime, restore law and order, and serve as a 
nationwide example.  It leverages technology, data, and partnerships to address drivers of crime.  This 
initiative will provide substantial, targeted funding to 2-4 cities to realize this vision.  Funding awarded 
through MCI will emphasize common sense policing, including prioritizing deterrence through proactive 
policing and increasing police activity in high-crime areas.  Funding will also encourage the adoption of new 
technologies and modern methods to track criminal behavior and gather intelligence.  Additionally, 
recognizing that keeping cities safe requires a whole-of-community approach, MCI will provide funding to 
help cities build forensic and prosecutorial capacity, support victims, reduce recidivism, and address 
substance use and mental health challenges tied to public safety outcomes.  If selected, awards are expected to 
range between $75M and $150M.  
RECOMMENDATION 

Approve 
Fast Track 
 
Approval of resolution  
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

There is no match required by the UG.  Our intent is to keep purchases limited to the funding provided 
through the grant, and we recognize that any recurring costs will need to be absorbed within our PD budget.  
LEGAL/ POLICY CONSIDERATIONS 

If awarded, the terms of the award and any special conditions will be provided in the award 
documentation.  This will be reviewed by Legal prior to award acceptance.  The solicitation does include a 
Certification by the Mayor in the appendices that must be submitted with the application. This document will 
be forwarded to Legal for review.  
ATTACHMENTS 

Resolution - FY26 Model Cities Initiative 
 
Approved by Mayor/Administrator to add to agenda. 
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RESOLUTION NO.      
 

 
A RESOLUTION authorizing the Kansas City, Kansas Police Department through the 

Unified Government of Wyandotte County/Kansas City, Kansas, to apply for and accept a grant 
award, for the FY26 Model Cities Initiative Grant Program offered by the U.S. Department of 
Justice. 
  

WHEREAS, the Department of Justice is seeking applications for the Model Cities 
Initiative; and 

WHEREAS, funding awarded through the Model Cities Initiative will emphasize 
common sense policing, including prioritizing deterrence through proactive policing and 
increasing police activity in high-crime areas; and 

WHEREAS, the Kansas City Kansas Police Department wishes to apply for this grant, 
with no matching funds required. 

 
 NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF 
COMMISSIONERS OF THE UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/ 
KANSAS CITY, KANSAS AS FOLLOWS: 
 
 Section 1.  The County Administrator and/or his designee is hereby authorized to apply for 
accept such grant if awarded, on behalf of the Unified Government and to take the steps necessary 
to fulfill the conditions of the grant and execute documents in furtherance of the grant.  
 

APPROVED AND ADOPTED BY THE BOARD OF COMMISSIONERS OF THE 
UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS, 

THIS _____DAY OF____________________, 2026. 
 
 
      
            
     Christal E. Watson, Mayor/CEO 
 
 
 
      
Unified Government Clerk 
 
 
Approved As To Form: 
 
 
______________________________  
Angela J. Lawson 
Chief Counsel 



 Tracking ID: 21807 

 

Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 Terrie Garrison, Interim Director 
 
tgarrison@wycokck.org 
x6726 

Health Department 

 
AGENDA ITEM #8.2. 

RESOLUTION: HOUSING AND URBAN DEVELOPMENT (HUD) LEAD HAZARD CONTROL AND 
HEALTHY HOMES (LHC-2600-DC-0013) GRANT  
BACKGROUND 

Adoption of a resolution for approval to apply for and accept a four-year Housing and Urban Development 
(HUD) Lead Hazard Control and Healthy Homes (LHC-2600-DC-0013) grant, which is Due Aug 31st, 2026. 
 
 This funding would continue our current kNOw Lead KCK program which is a housing lead abatement 
program. The request is for $5,000,000, which requires a 10% match of $500,000 to be funded by existing 
personnel in the Health Department and Community Development paid from other grants. No additional 
funding would be required to meet the match requirement. These funds can be utilized for both rental and 
owner-occupied properties. However, it does require there to be a child under the age of 6 to reside or spend a 
certain amount of time in the household.  
RECOMMENDATION 

Approve 
Fast Track 
 
Recommend approval of resolution to apply for the HUD Lead Hazard Control and Healthy Homes Grant, 
and if awarded, accept the grant. Due to deadline of grant application, please fast track to August 20 full 
commission for approval.  
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

Applying for $5,000,000 which requires a 10% match of $500,000 which would be funded by existing 
personnel in the Health Department and Community Development funded from other grants. No additional 
funds would be required to provide the match.  
LEGAL/ POLICY CONSIDERATIONS 

  
ATTACHMENTS 

Resolution Approving HD application for HUD Lead grant, HUD Grant Standing Committee 
 
Approved by Mayor/Administrator to add to agenda. 
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RESOLUTION NO.      
 

 
A RESOLUTION FOR THE WYANDOTTE COUNTY PUBLIC HEALTH 

DEPARTMENT’S APPLICATION FOR A FOUR-YEAR LEAD HAZARD REDUCTION 
GRANT FROM THE U.S. DEPARTMENT OF HOUSING AND URBAN 

DEVELOPMENT, TO SUPPORT THE LEAD ABATEMENT AND HEALTHY HOMES 
PROGRAM, AND ALLOCATION OF FUNDS FOR ELIGIBLE USES 

  
WHEREAS, the Wyandotte County Public Health Department (“the Health Department”) 

was awarded a Housing and Urban Development (HUD) Lead Hazard Reduction grant in 
December 2022 which funds the Wyandotte County kNOw Lead Program for Healthy Homes and 
Lead Abatement until November 2026; and 

WHEREAS, the Health Department seeks to continue the program past November 2026 
and needs federal resources to do so; and 

WHEREAS, the Housing and Urban Development Department released a new grant notice 
on July 17, 2026 with the application deadline of August 31, 2026 for the next Lead Hazard 
Reduction grant cycle; and  

WHEREAS, the Health Department wishes to apply for this grant in the amount of $5 
million and is seeking approval from the Unified Government Board of Commissioners; The grant, 
if awarded, will be used to support salaries and benefits of Health Department staff who work in 
the kNOw Lead Program, as well as to cover the cost of contracted lead abatement work for 
families in homes that qualify; and 

WHEREAS, the Health Department and Community Development Department are 
providing $500,000 in grant match from salaries and the roofing program; 

 
 NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF 
COMMISSIONERS OF THE UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/ 
KANSAS CITY, KANSAS AS FOLLOWS: 
 
 Section 1.  The Unified Government Board of Commissioners hereby approves the 
application for and, should the grant be awarded to the Health Department, its acceptance of the 
Housing and Urban Development, Lead Hazard Reduction grant for a term of four years, from 
November 2, 2026 to November 1, 2030, for a total grant amount of up to $5,000,000. 
 

Section 2.  If the Health Department is awarded the Housing and Urban Development Lead 
Hazard Reduction grant, the Unified Government Board of Commissioners hereby approves the 
allocation of the award amount to support the salaries and benefits of staff within the kNOw Lead 
program as well as lead abatement contractors; 
 
 Section 3. If the Health Department is awarded the Housing and Urban Development Lead 
Hazard Reduction grant, the County Administrator and other officers, agents, and employees of 



 2 

the Unified Government are hereby authorized and directed to take such further action as may be 
appropriate or desirable to accomplish the purpose of this Resolution. 

 Section 4. This Resolution shall take effect and be in full force immediately after its 
adoption by the Governing Body of the Unified Government. 

APPROVED AND ADOPTED BY THE BOARD OF COMMISSIONERS OF THE 
UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS, 

THIS ________ DAY OF _____________________________, 2026. 
 
      
            
     Christal E. Watson, Mayor/CEO 
 
 
Attest: 
 
 
      
Unified Government Clerk 
 
 
Approved as to Form: 
 
 
______________________________ 
 
 



Wyandotte County Public Health Department

Housing and Urban 
Development (HUD) 

Lead Hazard 
Prevention Grant

August 17, 2026
Terrie Garrison, Jennifer Stewart, Anthony Lee



Lead Health Hazards
• Being exposed to too much lead can cause serious health problems. Young children 

and the developing fetus are most at risk. 

• Most Lead exposure come from homes that were built before 1978 because of the use 
of Lead based paint in those homes. 

• There is NO safe level of Lead.

• Lead dust is very small and cannot be seen, small amounts of Lead can poison a child.



At Most Risk...

• Children 6 years old and under have 
nervous systems that are still 
developing.

• Children 6 years old and under absorb 
lead more easily. A child’s quickly 
growing body can be harmed by even 
small amounts of Lead.

• If there is Lead where your child lives 
or plays, it can get onto their hands 
and toys very easily. When that 
happens children can swallow tiny bits 
of Lead from their toys and hands 
which exposes them to this toxic 
substance and can cause......

• Impaired growth and hearing loss

• Behavioral problems

• Reduced IQ

• Decreased Attention Span

• Severe cases at high Lead level 
exposures can lead to seizures, coma, 
and even death
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Clay
County

Jackson
County

Johnson
County

Platte
County

Wyandotte
County

Total Service
Area

12.6%
18.7%

11.4%
5.8%

24.5%

15.4%

Houses Have Peeling Paint on the Interior or Exterior​



Request....

• In December of 2022, the Unified Government Public 
Health Department applied for and received a $3.9-
million-dollar grant  from the Office of Lead Hazard 
Control and Healthy Homes to complete lead 
abatement within qualified homes. 

• This current grant ends December 1, 2026;
• HUD released another funding opportunity for Lead 

Hazard abatement on Friday July 17, 2026;
• Grant applications are due August 31, 2026;
• The Health Department is requesting approval to apply 

for and accept funding, if awarded, to continue to build 
on the lead abatement  work we started in December 
2022 and continue to date. 

• This grant application will be for $5.0 million with a 10% 
match requirement ($500,000) which will be through 
current staff of the Health Department and Community 
Development CDBG funding.

• The kNOw Lead KCK Program plans to work with 
Homeowners and Renters.



          Before                           After























  CONSENT AGENDA NO. _____ 
 

    Unified Government Clerk’s Office 
Monica Sparks, CMC 

Unified Government Clerk 
 

 
701 North 7th Street, Suite 323                 Phone:  913-573-5260 
Kansas City, Kansas 66101-3070                     Fax:  913-573-5299 
               http://www.wycokck.org 

 
 

Memorandum 
 
To:  Alan Howze 

Interim County Administrator 

From:  Monica L. Sparks  
  UG Clerk 

Date:  July 16, 2026 

Re:  Weekly Business Material 
 

Attached is a listing of weekly business items presented to the Unified 
Government of Wyandotte County/Kansas City, Kansas, for informational 
purposes. 
 
In addition to the listing of the items, we have indicated the action taken by 
the Unified Government Clerk. 
 
Attachments 
 
BJS 

 
 

 

 
 
 
 
 
 
 
 
 

http://www.wycokck.org/
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Weekly Business Material for July 10, 2026 – July 16, 2026 
 
 

1. CLAIMS: 
• Patricia Melchor, Kansas City, KS, alleging damage to personal vehicle on 07/03/2026. 

 
Action: Received and filed.  Copies previously forwarded to Legal. 
 
 

2. APPLICATION FOR DRINK. EST/PUBLIC VENUE: 
• G & J Entertainment Inc, Jecenia Salazar, d/b/a:  Las Islas VP Restaurant Bar, 4929 State 

Ave, Kansas City, KS  66102. 
 

Action: Referred to License. 
 
 

3. APPLICATIONS FOR PRIVATE SECURITY: 
• Kansas City Ultimate Security Inc., d/b/a Kansas City Ultimate Security Inc., 16657 E 23rd 

St., Ste. 371, Independence, MO  64055. 
 
Action: Referred to License. 



  CONSENT AGENDA NO. _____ 
 

    Unified Government Clerk’s Office 
Monica Sparks, CMC 

Unified Government Clerk 
 

 
701 North 7th Street, Suite 323                 Phone:  913-573-5260 
Kansas City, Kansas 66101-3070                     Fax:  913-573-5299 
               http://www.wycokck.org 

 
 

Memorandum 
 
To:  Alan Howze 

Interim County Administrator 

From:  Monica L. Sparks  
  UG Clerk 

Date:  July 23, 2026 

Re:  Weekly Business Material 
 

Attached is a listing of weekly business items presented to the Unified 
Government of Wyandotte County/Kansas City, Kansas, for informational 
purposes. 
 
In addition to the listing of the items, we have indicated the action taken by 
the Unified Government Clerk. 
 
Attachments 
 
BJS 

 
 

 

 
 
 
 
 
 
 
 
 

http://www.wycokck.org/
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Weekly Business Material for July 17, 2026 – July 23, 2026 
 
 

1. PUBLIC NOTICE: 
• Alandon Tow Service, 6224 Kansas Ave., Kansas City, KS 66111, held a public auto 

auction on July 7, 2026, at Alandon Tow Service. 
 

Action: Received and filed. 
 
 

2. CLAIMS: 
• Larry Evans, Kansas City, KS, alleging negligence on 07/20/2026. 
• Christina Reed, Overland Park, KS, alleging personal injury on 07/24/2024. 

 
Action: Received and filed.  Copies previously forwarded to Legal. 
 
 

3. SUMMONS: 
• Patrick Doyle v. Unified Government of Wyandotte County and Kansas City, Kansas, 

Department of Economic Development Land Bank unit, Case No. WY-2026-CV-468. 
 

Action: Received and filed.  Copies previously forwarded to Legal. 
 
 

4. TRAVEL REQUESTS: 
• Maya Banks, Kansas City, Kansas, Police Department CID/VSU, travel to Dallas, TX, 

from 08/02/2026 through 08/06/2026, to attend Crimes Against Children Conference, 
100% VOCA Training and Travel. 

• Richard Harris, Kansas City, Kansas, Police Department East Patrol, travel to Osage 
Beach, MO, from 09/08/2026 through 09/11/2026, to attend FBINAA Retrainer, 
Employoee Training and Travel. 

• Andrew Novak, Kansas City, Kansas, Fire Department Fire Administration, travel to 
Emmitsburg, MD, from 07/19/2026 through 08/01/2026, to attend National Fire Academy 
– Exercise of Executive Leadership:  Self, Employee Training and Travel. 

• Karl Oakman, Kansas City, Kansas, Police Department, travel to Boston, MA, from 
07/20/2026 through 07/21/2026, to attend Police Executive Research Forum (PERF), 
PERF and Employee Training and Travel. 

 
Action: Approved by Administrator’s Office and received and filed. 
 
 

5. APPLICATION FOR CMB LICENSE (PKG): 
• RG Asian Store LLC, d/b/a:  Subash Rai, 101 S 18th St, Kansas City, KS  66102. 

 
Action: Referred to License. 
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6. APPLICATION FOR DRINK. EST./PUBLIC VENUE: 
• Charles R Martynowicz, d/b/a:  Strawberry South Club, 48 S 7th Street, Kansas City, KS  

66101. 
• Midwest Karting LLC, d/b/a:  K1 Speed, 9700 State Ave, Kansas City, KS  66111. 

 
Action: Referred to License. 

 
 

7. APPLICATIONS FOR PRIVATE SECURITY: 
• Garda CL Southwest, Inc., d/b/a Garda CL Southwest, Inc., 1740 N Reynolds, Kansas 

City, MO  64120. 
• Metro One Loss Prevention Services Group, d/b/a Metro One Loss Prevention Services 

Group, 900 South Ave., Ste. 200, Staten Island, NY  10314. 
• Staff Pro, Inc., d/b/a Allied Universal Event Services, 604 N Main St., Ste. E, Wichita, KS  

67203. 
 
Action: Referred to License. 



  CONSENT AGENDA NO. _____ 
 

    Unified Government Clerk’s Office 
Monica Sparks, CMC 

Unified Government Clerk 
 

 
701 North 7th Street, Suite 323                 Phone:  913-573-5260 
Kansas City, Kansas 66101-3070                     Fax:  913-573-5299 
               http://www.wycokck.org 

 
 

Memorandum 
 
To:  Alan Howze 

Interim County Administrator 

From:  Monica L. Sparks  
  UG Clerk 

Date:  July 30, 2026 

Re:  Weekly Business Material 
 

Attached is a listing of weekly business items presented to the Unified 
Government of Wyandotte County/Kansas City, Kansas, for informational 
purposes. 
 
In addition to the listing of the items, we have indicated the action taken by 
the Unified Government Clerk. 
 
Attachments 
 
BJS 

 
 

 

 
 
 
 
 
 
 

http://www.wycokck.org/
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Weekly Business Material for July 24, 2026 – July 30, 2026 
 
 

1. CLAIMS: 

• Laura Alvarado, Kansas City, KS, alleging damage to personal vehicle on 07/20/2026. 

• Ebony Black, Overland Park, KS, alleging personal injury on 07/07/2026. 

• Tonya Crowe, Kansas City, KS, alleging personal injury on 07/07/2026. 

• Richard E. Foley, Kansas City, KS, alleging damage to personal vehicle on 07/11/2026. 

• Mallory McGrann, Berryton, KS, alleging damage to personal vehicle on 07/23/2026. 

• Robert Scott Rivers, Kansas City, MO, alleging damage to personal vehicle on 
06/24/2026. 

• Angela Stevens, Gardner, KS, alleging damage to personal vehicle before 07/28/2026. 
 

Action: Received and filed.  Copies previously forwarded to Legal. 
 
 

2. TRAVEL REQUESTS: 
• Nathan Doleshal, Narcotics Unit, travel to Des Moines, IA, from 10/11/2026 through 

10/14/2026, to attend CTK advanced interview, Employee Training and Travel. 
• Karl Oakman, Kansas City, Kansas, Police Department, travel to Omaha, NE, from 

07/24/2026 through 07/25/2026, to attend CALEA, Employee Training and Travel. 
• Heron Santana, Kansas City, Kansas, Police Department, travel to San Diego, CA, from 

08/11/2026 through 08/14/2026, to attend CopTech Forum, covered by CopTech Forum 
and Employee Training and Travel. 

 
Action: Approved by Administrator’s Office and received and filed. 
 
 

• APPLICATION FOR LIQ. TEMP. LIC.: 

• St John the Baptist Church, Katherine Bareiss, event name:  2026 Croatian Festival, St 
John the Baptist Church, 708 N 4th Street, Kansas City, KS  66101.  This temporary permit 
is for 08/15/2026 from 3:00 p.m. to 11:59 p.m. 

• Synergy Entertainment LLC, Zak Cummings, event name:  Synergy FC 30, Memorial 
Hall, 600 N 7th St, Kansas City, KS  66101.  This temporary permit is for 08/08/2026 at 
4:00 p.m. until 08/09/2026 at 2:00 a.m. 

 

Action: Referred to License. 
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3. APPLICATIONS FOR PRIVATE SECURITY: 

• Inner Parish Security Corporation, d/b/a Inner Parish Security Corporation, 43222 Pecan 
Ridge Dr, Hammond, LA  70403. 

• Rockwell Security, LLC, d/b/a Rockwell Security, LLC, 11201 W 59th Ter, Shawnee, KS  
66203. 

 

Action: Referred to License. 



 Tracking ID: 21813 

 

Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 Alan Howze, Interim County 
Administrator 

 
ahowze@wycokck.org 
x8951 

Administrator's Office 

 
AGENDA ITEM #10.1. 

ORDINANCE/RESOLUTION: SALES TAX INITIATIVE  
BACKGROUND 

Adoption of a resolution and approval of an ordinance: 
 
1. Adopt a resolution for an election for a special purpose countywide retailers’ sales tax.  
2. Approve an ordinance for an election for a special purpose city retailers’ sales tax.  
RECOMMENDATION 

Fast Track 
Approve 
 
Fast track to August 20th Board of Commissioners Meeting.  
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

n/a  
LEGAL/ POLICY CONSIDERATIONS 

  
ATTACHMENTS 

Resolution for Special Purpose County Sales Tax, Ordinance for Election for Special Purpose City Sales 
Tax_Parks & Infrastructure, Ordinance for Election for Special Purpose City Sales Tax_Parks 

 
Approved by Mayor/Administrator to add to agenda. 
 



RESOLUTION NO.     
 

A RESOLUTION AUTHORIZING AND PROVIDING FOR THE CALLING 
OF A SPECIAL QUESTION ELECTION IN WYANDOTTE COUNTY, 
KANSAS, FOR THE PURPOSE OF SUBMITTING TO THE ELECTORS 
OF THE COUNTY THE QUESTION OF IMPOSING A ONE-QUARTER 
PERCENT (0.25%) COUNTYWIDE RETAILERS’ SALES TAX FOR THE 
PURPOSE OF FINANCING THE COSTS OF HEALTH CARE SERVICES 
AS ALLOWED UNDER KANSAS LAW, INCLUDING, BUT NOT 
LIMITED TO, INDIGENT CARE, BEHAVORIAL HEALTH, SUBSTANCE 
ABUSE, PREVENTIVE HEALTH CARE SERVICES, AND THE COUNTY 
HEALTH DEPARTMENT, AND PROVIDING FOR THE GIVING OF 
NOTICE OF SAID ELECTION. 

 
 
 WHEREAS, K.S.A. 12-187 et seq., as amended, specifically including K.S.A. 12-
187(b)(5) (the “Act”), authorizes the Unified Government Board of Commissioners on behalf of 
Wyandotte County, Kansas (the “County”) to submit to the electors of the County the question of 
imposing a one-quarter percent (0.25%), one-half percent (0.50%), three-quarters percent (0.75%) 
or one percent (1.00%) countywide retailers’ sales tax for the purpose of financing the provision 
of health care services, as enumerated in the question; and 
 
 WHEREAS, the Act provides that health care services shall include, but not be limited to, 
the following: Local health departments, city or county hospitals, city or county nursing homes, 
preventive health care services including immunizations, prenatal care and the postponement of 
entry into nursing homes by home care services, mental health services, indigent health care, 
physician or health care worker recruitment, health education, emergency medical services, rural 
health clinics, integration of health care services, home health services and rural health networks; 
and 
 
 WHEREAS, the Unified Government Board of Commissioners deems it advisable to 
provide for the calling of a special question election in the County for the purpose of submitting 
to the qualified electors of the County the question of imposing a one-quarter percent (0.25%) 
Countywide retailers’ sales tax (the “Sales Tax”) to finance the costs of providing health care 
services as allowed under Kansas Law, including, but not limited to, indigent care, behavioral 
health, substance abuse, preventive health care services, and the County Health Department.  
 
 NOW THEREFORE BE IT RESOLVED BY THE GOVERNING BODY OF THE 
UNIFIED GOVERNMENTOF WYANDOTTE COUNTY/KANSAS CITY, KANSAS AS 
FOLLOWS: 
 
 Section 1.  To finance the costs of providing health care services including, but not 
limited to, behavioral health, substance abuse, indigent care, preventive health care services, and 
the County Health Department, it is necessary and advisable pursuant to the authority of the Act 
to institute the Sales Tax. Collection of the Sales Tax, if approved by the electors of the County, 
shall commence on April 1, 2027, or as soon thereafter as permitted by law. 



 
 Section 2. The implementation of the Sales Tax shall not be effective unless a majority 
of the qualified electors of the County voting on the proposition shall vote in favor thereof at a 
special question election to be held in the County for that purpose.  
 
 Section 3. It is hereby authorized, ordered and directed that a special question election 
shall be and is hereby called to be held in the County on November 3, 2026, at which time there 
shall be submitted to the qualified electors of the County the following proposition: 
 
 Shall the following be adopted? 
 

Shall Wyandotte County, Kansas (the “County”), be authorized to impose a one-
quarter percent (0.25%) countywide retailers’ sales tax (the “Sales Tax”) for the 
purpose of financing the costs of providing health care services including, but not 
limited to, indigent care, behavioral health, substance abuse, preventive health care 
services, and the County Health Department, collection of such Sales Tax to 
commence on April 1, 2027, or as soon thereafter as permitted by law, pursuant to 
the authority of K.S.A. 12-187 et seq., as amended? 

 
 Section 4. The Unified Government Clerk shall give notice of the special question 
election as provided by law by publishing a Notice of Special Question Election in substantially 
the form attached hereto as Exhibit A once each week for two (2) consecutive weeks in a 
newspaper of general circulation in the County, with the first publication to be not less than twenty-
one (21) days prior to the date of the special election. 
 

ADOPTED BY THE BOARD OF COMMISSIONERS OF THE 
UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSSAS 

THIS _____ DAY OF AUGUST 2026. 
 
 
 
              
       Christal E. Watson, Mayor/CEO 
 
Attest: 
 
 
      
Monica Sparks, Unified Government Clerk 
 
Approved as to form: 
 
 
 
      
Angela J. Lawson, Chief Counsel 



EXHIBIT A 

(Published in the Wyandotte Echo on _____________ and subsequently on ___________)  

NOTICE OF SPECIAL QUESTION ELECTION 
WYANDOTTE COUNTY, KANSAS 

 
Notice is hereby given to the qualified electors of Wyandotte County, Kansas (the 

"County") that a special question election has been called and will be held on November 3, 2026, 
for the purpose of submitting to the qualified electors of the County the following proposition: 

Shall the following be adopted? 

Shall Wyandotte County, Kansas (the “County”), be authorized to impose a one-quarter 
percent (0.25%) countywide retailers’ sales tax (the “Sales Tax”) for the purpose of 
financing the costs of providing health care services as allowed under Kansas Law, 
including, but not limited to, indigent care, behavioral health, substance abuse, preventive 
health care services, and the County Health Department, collection of such Sales Tax to 
commence on April 1, 2027, or as soon thereafter as permitted by law, pursuant to the 
authority of K.S.A. 12-187 et seq., as amended? 

********************** 

IT IS IMPORTANT FOR EACH QUALIFIED VOTER TO NOTE THAT YOUR BALLOT 
CANNOT BE COUNTED UNLESS YOU TAKE THE APPROPRIATE STEPS: 

To vote in favor of any question submitted on this ballot, press the word "YES" on the voting 
machine or completely darken the oval to the left of the word "YES" on the paper ballot. To vote 
against it, press the word "NO" on the voting machine or completely darken the oval to the left of 
the word "NO" on the paper ballot. 

 YES 

 NO 

********************** 

The polls will open at 7:00 A.M. and will close at 7:00 P.M., on November 3, 2026, the election 
day. The voting places in the County and the area each voting place will serve will be as follows: 

[to be updated by the [Election Commissioner] as necessary] 

Voters Residing In Precinct  Will Vote At   Location 

 

The election will be conducted by the officers and/or persons provided by law for holding elections, and 
the method of voting will be by ballot. Registered voters are eligible to vote by advance voting ballot upon 



application to the Election Commissioner of Wyandotte County, Kansas, set forth below pursuant to K.S.A. 
25-1117 et seq. 

********************** 

ADDITIONAL INFORMATION 

General 

The following additional information is provided by the Unified Government with respect to the 
effect of this ballot proposition. Passage of this ballot proposition would authorize the Unified Government, 
acting as the County of Wyandotte County, Kansas, to impose a one-quarter percent (0.25%) 
countywide retailers’ sales tax (the “Sales Tax”) for the purpose of financing the costs of providing 
health care services as allowed under Kansas Law, including, but not limited to, indigent care, 
behavioral health, substance abuse, preventive health care services, and the County Health 
Department, the collection of the Sales Tax to commence on April 1, 2027, or as soon thereafter as 
permitted by law. 

********************** 

ELECTION INFORMATION 

The election officer conducting the election will be the Election Commissioner of 
Wyandotte County, Kansas, whose address is: 850 State Avenue, Kansas City, Kansas 66101. 

DATED: ______________, 2026. 

Michael Abbott, Election Commissioner  
Wyandotte County 

 
 



Published     

ORDINANCE NO.      
AN ORDINANCE calling for an election to be held on November 3, 2026, in the City of 

Kansas City, Kansas, for the purpose of submitting to the electors of the 
city a question relating to the imposition of a citywide retailers' sales 
tax. 

 
WHEREAS, K.S.A. 12-187 authorizes the governing body of the Unified Government 

of Wyandotte County/Kansas City, Kansas, to submit to the electors the question of imposing 
citywide retailers' sales taxes; and 

WHEREAS, the Board of Commissioners deems it advisable to provide for an 
additional source of revenue to finance park capital improvement projects, including parks, 
community centers and trails, and infrastructure projects such as roads, bridges, and sidewalks 
in the City by imposition of a three-eighths of one percent citywide retailers' sales tax (the 
"Sales Tax"), provided that the electors of the city authorize such Sales Tax at an election held 
for such purpose; and 

WHEREAS, the Board of Commissioners wishes to submit to the electors of Kansas 
City, Kansas, the question of imposing the Sales Tax, and wishes to call an election for such 
purpose, 

NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF COMMISSIONERS 
OF THE UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, 
KANSAS: 

Section 1. To provide an additional source of revenue to finance park capital 
improvement projects, including parks, community centers and trails, and infrastructure 
projects such as roads, bridges, and sidewalks, in the City of Kansas City, Kansas, it is 
necessary and advisable pursuant to K.S.A. 12-187, as amended, to impose a three-eighths of 
one percent citywide retailers' sales tax. Collection of the Sales Tax, if approved by the 
electors of the City, shall commence on April 1, 2027, or as soon thereafter as permitted by 
the Kansas Department of Revenue and shall terminate ten years after its commencement. 

Section 2.  An election is hereby called to be held in the City of Kansas City, Kansas, 
on November 3, 2026, at which time there shall be submitted to the qualified electors of the 
City the question of whether the Sales Tax shall be imposed, such election to be conducted by 
the county election officer. 

Section 3. The proposition on the ballot shall be: 
 
Shall the following be adopted? 
 
Shall the City of Kansas City, Kansas, be authorized to impose an additional three-eighths of 
one percent citywide retailers' sales tax the proceeds of which shall be used for the purposes 



of financing park capital improvement projects, including parks, community centers and trails, 
and infrastructure projects such as roads, bridges, and sidewalks, the collection of such Sales 
Tax commencing on April 1, 2027, or as soon thereafter as permitted by law, and terminating 
ten years after its commencement? 
 

Section 4. The vote at said special question election shall be by ballot, and the 
proposition stated above shall be printed on the ballots, together with the voting instructions 
provided by law. The Unified Government Clerk shall cause the Election Commissioner of 
Wyandotte County, Kansas to give notice of the election as provided by law by publishing a Notice 
of Special Question Election in substantially the form attached hereto as Exhibit A, once each 
week for two (2) consecutive weeks in a newspaper of general circulation in the City, with the first 
publication to be not less than twenty-one (21) days prior to the date of the election. 

 
Section 5.  This ordinance shall take effect when published once in the official 

Unified Government newspaper. 

Section 6. Upon its publication, the Unified Government Clerk is hereby directed 
to certify a copy of this ordinance and deliver it to the Wyandotte County Election 
Commissioner. 
 
 

APPROVED AND ADLOPTED BY THE BOARD OF COMMISSIONERS OF THE 
UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS, 

THIS ____ DAY OF AUGUST 2026. 

 
       

Christal E. Watson, Mayor/CEO 
 
Attest: 
 
 
 
      
Monica Sparks 
Unified Government Clerk 
 
 
Approved as to form: 
 
 
 
      
Angela J. Lawson, Chief Counsel 
 
 



EXHIBIT A 
 

(Published in the Wyandotte Echo on _____________ and subsequently on _______________) 
  

NOTICE OF SPECIAL QUESTION ELECTION 
KANSAS CITY, KANSAS 

 
Notice is hereby given to the qualified electors of the Unified Government of Wyandotte 

County/Kansas City, Kansas (the "Unified Government"), within the City of Kansas City, Kansas 
(the "City") that a special question election has been called and will be held on November 3, 2026, 
for the purpose of submitting to the qualified electors of the City the following proposition: 

 
Shall the following be adopted? 

Shall the City of Kansas City, Kansas, be authorized to impose an additional 
three-eighths of one percent citywide retailers' sales tax the proceeds of which 
shall be used for the purposes of financing park capital improvement projects, 
including parks, community centers and trails, and infrastructure projects such 
as roads, bridges, and sidewalks, the collection of such Sales Tax commencing 
on April 1, 2027, or as soon thereafter as permitted by law, and terminating ten 
years after its commencement? 

********************** 

IT IS IMPORTANT FOR EACH QUALIFIED VOTER TO NOTE THAT YOUR BALLOT 
CANNOT BE COUNTED UNLESS YOU TAKE THE APPROPRIATE STEPS: 

To vote in favor of any question submitted on this ballot, press the word "YES" on the voting 
machine or completely darken the oval to the left of the word "YES" on the paper ballot. To vote 
against it, press the word "NO" on the voting machine or completely darken the oval to the left of 
the word "NO" on the paper ballot. 

 YES 

 NO 

********************** 

The polls will open at 7:00 A.M. and will close at 7:00 P.M., on November 3, 2026, the election 
day. The voting places in the City and the area each voting place will serve will be as follows: 

[to be updated by the [Election Commissioner] as necessary] 

Voters Residing In Precinct  Will Vote At   Location 

 

The election will be conducted by the officers and/or persons provided by law for holding 



elections, and the method of voting will be by ballot. Registered voters are eligible to vote by 
advance voting ballot upon application to the Election Commissioner of Wyandotte County, 
Kansas, set forth below pursuant to K.S.A. 25-1117 et seq. 

********************** 

ADDITIONAL INFORMATION 

General 

The following additional information is provided by the Unified Government with respect 
to the effect of this ballot proposition. Passage of this ballot proposition would authorize the 
Unified Government, acting as the City of Kansas City, Kansas, to impose an additional three-
eighths of one percent citywide retailers' sales tax the proceeds of which shall be used for the 
purposes of financing park capital improvement projects, including parks, community centers 
and trails, and infrastructure projects such as roads, bridges, and sidewalks, the collection of 
such Sales Tax commencing on April 1, 2027, or as soon thereafter as permitted by law, and 
terminating ten years after its commencement. 

********************** 

ELECTION INFORMATION 

The election officer conducting the election will be the Election Commissioner of 
Wyandotte County, Kansas, whose address is: 850 State Avenue, Kansas City, Kansas 66101. 

DATED: ______________, 2026. 

Michael Abbott, Election Commissioner  
Wyandotte County 

 



Published     

ORDINANCE NO.      
AN ORDINANCE calling for an election to be held on November 3, 2026, in the City of 

Kansas City, Kansas, for the purpose of submitting to the electors of the 
city a question relating to the imposition of a citywide retailers' sales 
tax. 

 
WHEREAS, K.S.A. 12-187 authorizes the governing body of the Unified Government 

of Wyandotte County/Kansas City, Kansas, to submit to the electors the question of imposing 
citywide retailers' sales taxes; and 

WHEREAS, the Board of Commissioners deems it advisable to provide for an 
additional source of revenue to finance park capital improvement projects, including parks, 
community centers and trails, within the City by imposition of a three-eighths of one percent 
citywide retailers' sales tax (the "Sales Tax"), provided that the electors of the city authorize 
such Sales Tax at an election held for such purpose; and 

WHEREAS, the Board of Commissioners wishes to submit to the electors of Kansas 
City, Kansas, the question of imposing the Sales Tax, and wishes to call an election for such 
purpose, 

NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF COMMISSIONERS 
OF THE UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, 
KANSAS: 

Section 1. To provide an additional source of revenue to finance park capital 
improvement projects, including parks, community centers and trails within the City of 
Kansas City, Kansas, it is necessary and advisable pursuant to K.S.A. 12-187, as amended, to 
impose a three-eighths of one percent citywide retailers' sales tax. Collection of the Sales Tax, 
if approved by the electors of the City, shall commence on April 1, 2027, or as soon thereafter 
as permitted by the Kansas Department of Revenue and shall terminate ten years after its 
commencement. 

Section 2.  An election is hereby called to be held in the City of Kansas City, Kansas, 
on November 3, 2026, at which time there shall be submitted to the qualified electors of the 
City the question of whether the Sales Tax shall be imposed, such election to be conducted by 
the county election officer. 

Section 3. The proposition on the ballot shall be: 
 
Shall the following be adopted? 
 
Shall the City of Kansas City, Kansas, be authorized to impose an additional three-eighths of 
one percent citywide retailers' sales tax the proceeds of which shall be used for the purposes 
of financing park capital improvement projects, including parks, community centers and trails, 



the collection of such Sales Tax commencing on April 1, 2027, or as soon thereafter as 
permitted by law, and terminating ten years after its commencement? 
 

Section 4. The vote at said special question election shall be by ballot, and the 
proposition stated above shall be printed on the ballots, together with the voting instructions 
provided by law. The Unified Government Clerk shall cause the Election Commissioner of 
Wyandotte County, Kansas to give notice of the election as provided by law by publishing a Notice 
of Special Question Election in substantially the form attached hereto as Exhibit A, once each 
week for two (2) consecutive weeks in a newspaper of general circulation in the City, with the first 
publication to be not less than twenty-one (21) days prior to the date of the election. 

 
Section 5.  This ordinance shall take effect when published once in the official 

Unified Government newspaper. 

Section 6. Upon its publication, the Unified Government Clerk is hereby directed 
to certify a copy of this ordinance and deliver it to the Wyandotte County Election 
Commissioner. 
 
 

APPROVED AND ADLOPTED BY THE BOARD OF COMMISSIONERS OF THE 
UNIFIED GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS, 

THIS ____ DAY OF AUGUST 2026. 

 
       

Christal E. Watson, Mayor/CEO 
 
Attest: 
 
 
 
      
Monica Sparks 
Unified Government Clerk 
 
 
Approved as to form: 
 
 
 
      
Angela J. Lawson, Chief Counsel 
 
 
 
 



EXHIBIT A 
 

(Published in the Wyandotte Echo on _____________ and subsequently on _______________) 
  

NOTICE OF SPECIAL QUESTION ELECTION 
KANSAS CITY, KANSAS 

 
Notice is hereby given to the qualified electors of the Unified Government of Wyandotte 

County/Kansas City, Kansas (the "Unified Government"), within the City of Kansas City, Kansas 
(the "City") that a special question election has been called and will be held on November 3, 2026, 
for the purpose of submitting to the qualified electors of the City the following proposition: 

 
Shall the following be adopted? 

Shall the City of Kansas City, Kansas, be authorized to impose an additional 
three-eighths of one percent citywide retailers' sales tax the proceeds of which 
shall be used for the purposes of financing park capital improvement projects, 
including parks, community centers and trails, the collection of such Sales Tax 
commencing on April 1, 2027, or as soon thereafter as permitted by law, and 
terminating ten years after its commencement? 

********************** 

IT IS IMPORTANT FOR EACH QUALIFIED VOTER TO NOTE THAT YOUR BALLOT 
CANNOT BE COUNTED UNLESS YOU TAKE THE APPROPRIATE STEPS: 

To vote in favor of any question submitted on this ballot, press the word "YES" on the voting 
machine or completely darken the oval to the left of the word "YES" on the paper ballot. To vote 
against it, press the word "NO" on the voting machine or completely darken the oval to the left of 
the word "NO" on the paper ballot. 

 YES 

 NO 

********************** 

The polls will open at 7:00 A.M. and will close at 7:00 P.M., on November 3, 2026, the election 
day. The voting places in the City and the area each voting place will serve will be as follows: 

[to be updated by the [Election Commissioner] as necessary] 

Voters Residing In Precinct  Will Vote At   Location 

 

The election will be conducted by the officers and/or persons provided by law for holding 
elections, and the method of voting will be by ballot. Registered voters are eligible to vote by 



advance voting ballot upon application to the Election Commissioner of Wyandotte County, 
Kansas, set forth below pursuant to K.S.A. 25-1117 et seq. 

********************** 

ADDITIONAL INFORMATION 

General 

The following additional information is provided by the Unified Government with respect 
to the effect of this ballot proposition. Passage of this ballot proposition would authorize the 
Unified Government, acting as the City of Kansas City, Kansas, to impose an additional three-
eighths of one percent citywide retailers' sales tax the proceeds of which shall be used for the 
purposes of financing park capital improvement projects, including parks, community centers 
and trails, the collection of such Sales Tax commencing on April 1, 2027, or as soon thereafter 
as permitted by law, and terminating ten years after its commencement. 

********************** 

ELECTION INFORMATION 

The election officer conducting the election will be the Election Commissioner of 
Wyandotte County, Kansas, whose address is: 850 State Avenue, Kansas City, Kansas 66101. 

DATED: ______________, 2026. 

Michael Abbott, Election Commissioner  
Wyandotte County 

 



 Tracking ID: 21834 

 

Report to 
Board of Commissioners 

 
MEETING DATE PRESENTER DEPARTMENT 

 J. Renee Ramirez, Director 
 
rramirez@wycokck.org 
x5665 

Human Resources 

 
AGENDA ITEM #11.1. 

RESOLUTION:  MEMORANDUM OF UNDERSTANDING (MOU) WITH THE FRATERNAL ORDER 
OF POLICE LODGE 4  
BACKGROUND 

A resolution authorizing the Unified Government of Wyandotte County/Kansas City, Kansas, to execute a 
Memorandum of Understanding (MOU) with the Fraternal Order of Police Lodge 4's MOU.  
RECOMMENDATION 

Approve 
   
BUDGET IMPACTS / FINANCIAL CONSIDERATIONS 

  
LEGAL/ POLICY CONSIDERATIONS 

  
ATTACHMENTS 

Resolution for Fop 4 MOU 2026-2028, MOU - Clean - 6_9_26 - Version 2 
 
Approved by Mayor/Administrator to add to agenda. 
 



  
 

RESOLUTION NO. ______________________ 
 
 

BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF THE UNIFIED 
GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS: 

 
 That the County Administrator of the Unified Government of Wyandotte 

County/Kansas City, Kansas, is hereby authorized and directed to execute in the name of 

the Unified Government of Wyandotte County/Kansas City, Kansas, and the Unified 

Government Clerk is hereby authorized and directed to attest the signature of said  

County Administrator and to attach the seal of the Unified Government thereto as the 

voluntary act of the Unified Government to the Memorandum of Understanding between 

the Unified Government of Wyandotte County/Kansas City, Kansas, and The Fraternal 

Order of Policy Lodge No. 4 of Kansas City, Kansas, for the period from January 1, 2026 

through December 31, 2028.   

ADOPTED BY THE BOARD OF COMMISSIONERS OF THE UNIFIED 
GOVERNMENT OF WYANDOTTE COUNTY/KANSAS CITY, KANSAS 

THIS ___ DAY OF ___________, 2026. 
 

 
      ____________________________________ 
      Mayor/CEO Christal E. Watson 
 
ATTEST: 
 
_________________________________ 
Unified Government Clerk 
 
 
 
Approved as to Form: 
 
    _________ 
Angela Lawson 
Chief Counsel 
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DEFINITIONS 

COMMANDER: Commanding officer of the police Department (Captains and above) 

BUREAU:  Major division within the Police Department 

CHIEF:  The Chief of Police 

UNIFIED GOVERNMENT (UG): The Unified Government of Wyandotte County /Kansas 

City, Kansas 

DEPARTMENT:  The Kansas City, Kansas Police Department 

DIVISION:  Sub-section of a bureau or the Chief’s office 

F.O.P.:  Fraternal Order of Police, Lodge #4 

GENDER:  The male shall include the female and the female shall include the male 

IMMEDIATE SUPERVISOR:  The person directly above the employee in rank 

LODGE:  Fraternal Order of Police, Lodge #4 

MEMORANDUM:  The Memorandum of Understanding 

OFFICER or EMPLOYEE: A sworn Police  Officer of the Kansas City, Kansas Police 

Department within the bargaining unit 

SPECIALIZED UNIT: (Subject to modification by addition or deletion by the Department)  

 (a) Special Operations Unit (g) Police Athletic League 

(b) K9 Unit (h) Juvenile Engagement Coordinator 

(c) Police Academy 

(d) Motorcycle Unit 

(e) Crime Scene Investigations (C.S.I. Unit) 

(f) School Resource Officer (S.R.O.)
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MEMORANDUM OF UNDERSTANDING 

WHEREAS, the parties hereto desire to maintain a harmonious relationship, to advance 

mutual interest in the preservation of public safety, law and order; to promote standards and 

conditions of employment for police officers of the City of Kansas City, Kansas; to achieve 

harmonious and peaceful adjustment of differences which may arise; and to establish standards 

of wages, hours, benefits, and other conditions of employment. 

NOW, THEREFORE, IN CONSIDERATION OF MUTUAL COVENANTS AND 

AGREEMENTS HEREINAFTER CONTAINED, THE UNIFIED GOVERNMENT OF 

WYANDOTTE COUNTY / KANSAS CITY, KANSAS, AND THE LODGE HEREBY 

AGREE AS FOLLOWS: 

ARTICLE 1:  RECOGNITION 

The Unified Government of Wyandotte County / Kansas City, Kansas (hereinafter the 

“Unified Government”) and the Kansas City, Kansas Police Department (hereinafter the 

"Department") recognize and acknowledge the Fraternal Order of Police, Lodge #4 (hereinafter 

the "Lodge") as the exclusive bargaining representative for all patrol officers, detectives and 

sergeants employed by the Department for the purpose of negotiating collectively with the 

Unified Government and Department pursuant to the Public Employer-Employee Relations 

Act of the State of Kansas, with respect to conditions of employment, as defined by the Act. 

The recognition herein afforded extends only to those classifications of officers who are in the 

bargaining unit for which the Lodge received certification as exclusive bargaining representative 

by the Public Employee Relations Board in Unit Determination Case UDC- 69175.  Excluded 

from the representation herein afforded are all non-sworn personnel of the Department, all 

confidential and supervisory officers, and all officers of the rank of Captain and above.  
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However, nothing in this Article shall preclude any officer or individual excluded from the 

bargaining unit from becoming or remaining a member of the Lodge. 

ARTICLE 2:  LODGE STATUS AND RIGHTS 

Section 2.1 Right of Organization 

Officers shall have the right to join and participate in the Lodge. 

Section 2.2 Right of Representation 

Officers shall have the right to be represented by the Lodge to negotiate collectively 

with the Unified Government, in the determination of their conditions of employment, and the 

administration of grievances for the purpose of administering this Memorandum. 

Section 2.3 Dues Deduction 

The Unified Government agrees to deduct dues from the wages of employees in the 

bargaining unit who voluntarily provide the Unified Government with a written authorization 

which shall be terminable at the end of any year of its life by the employee giving at least thirty 

(30) days written notice of such termination; otherwise, the authorization will automatically 

renew for another year.  In the event that no wages are due the employee, or that they are 

insufficient to cover the required deduction, the deduction for such calendar month shall 

nevertheless be made from the first wages exceeding $100.00 next due the employee and will 

thereupon on be transmitted to the Lodge.  The Unified Government will be afforded a thirty 

(30) day written advance notice of any dues increase before it is obligated to deduct said dues 

increase. 

Section 2.4 F.O.P. Days 

Bargaining unit members designated by the F.O.P. may be entitled, in accordance with 

the provisions herein stated, to draw upon a bank of one hundred seventy (170) workdays, with 
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pay, for the purpose of conducting business of the Lodge and/or police association business of 

members of the bargaining unit. 

The bargaining unit business referenced herein includes, but is not limited to, state and 

national conferences of the Fraternal Order of Police organization, or to attend educational 

conferences in which the F.O.P. or bargaining unit members participate or sponsor, or civic 

events in which the F.O.P. or bargaining unit members participate or sponsor. 

Included within the events covered by this section are any days where officers are 

released to be engaged in the following: 

1. State F.O.P. Convention 

2. Local representation at State F.O.P. Board Meetings 

3. Local representation at National F.O.P. Convention 

4. Local representation at educational conferences 

5. Fundraisers 

6. Young Hunters Safety Clinic 

7. State Legislative Committee 

8. Youth Camp 

9. Special Olympics 

10. F.O.P. Pro Rodeo 

11. Activities of minority Police Officers Associations 

This list is not exhaustive of all items covered by this section. 

The Lodge, when possible, shall notify the Chief in January of each year covered by 

this Memorandum of the activities for which the Lodge on behalf of bargaining unit members 

will be requesting released time hereunder.  All such leaves are subject to approval of the 
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Chief.  If as a result of these leaves a shortage of personnel exists, the Department shall have 

the right to cancel such leaves.  The Lodge will notify the Chief of such requests at least thirty 

(30) days in advance of the leave days requested. 

Once the bank of one hundred seventy (170) days is exhausted, no further leaves may 

be granted under this section.  The lodge shall be permitted to carry over up to ten (10) F.O.P. 

days from one calendar year to the next year.  The carryover F.O.P. days must be used during 

the subsequent year and the lodge shall draw upon those carry-over F.O.P. days before drawing 

upon the newly allotted days. 

Section 2.5 Lodge Business 

The Unified Government agrees that the President, Vice-President, Secretary, Treasurer 

and Chief Lodge Steward of the Lodge may conduct authorized Lodge business during regular 

working hours at the Unified Government Office Building or elsewhere as necessary.  If any 

lodge position listed herein is held by a retired member of the lodge, the lodge president, upon 

notification to the department, shall be allowed to designate another FOP executive board 

member, not listed herein, to participate in contract negotiations during regular working hours. 

Prior to engaging in Lodge business at locations other than Department facilities, the Lodge 

representatives shall provide written notice to the Chief, via e-mail, with a copy to such Lodge 

representative’s immediate supervisor, that they are engaging in Lodge business, and the Chief 

shall provide consent to such requests as soon as possible thereafter.  Consent shall not be 

unreasonably withheld.  The President and Chief Lodge Steward shall be assigned a daylight 

tour of duty, with weekends off, unless mutually agreed to otherwise.  The Lodge shall notify 

the Department within ten (10) days of an election which results in any changes to the Lodge 

leadership.   The Department shall have thirty (30) days from the date of the notification to 
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change the assignments of the President and Chief Lodge Steward.  The Chief will give 

consideration to the FOP duties of the President and Chief Lodge Steward in determining their 

appropriate assignments.  

Section 2.6 Lodge Meetings 

The President, Vice-President, Second Vice-President, Secretary, Treasurer, Sgt. At 

Arms, three (3) trustees and Chief Lodge Steward of the Union shall be allowed reasonable 

time to attend not to exceed one (1) regular meeting and one (1) special meeting per month of 

the local Union.  Afternoon shift stewards may be allowed reasonable time to attend, personnel 

permitting, one (1) regular meeting per month, with consent of their Commander.   If the 

steward is not available to attend the meeting, then the alternate shift steward shall be sent in 

his place.  The Chief shall be given written notice at least seven (7) calendar days in advance 

of such regular meetings and shall be given written notice and must consent to these Union 

officers being granted time off for any special meetings. 

Section 2.7 Bulletin Board & Inter-Office Mail 

(a)       The Lodge shall have the privilege of the use of designated bulletin boards for 

the purpose of posting of notices of its legitimate activities.  All notices so posted shall contain 

a letterhead which clearly indicates that the notice relates to activities of the Lodge and shall be 

dated and signed by an officer of the Lodge.   If the Chief believes any posting to be 

inappropriate, he may communicate same to the FOP President/Chief Lodge Steward, who 

shall then take the appropriate action.   It shall be the responsibility of the Lodge to remove 

notices which are outdated, unauthorized or inappropriate. 

(b)       The Lodge shall have the privilege of the reasonable use of the existing inter- 

office mail service for transmittal of communications for the official business of the Lodge to 
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its members, as allowable by law.  The use of said system shall be limited to communications 

within the Unified Government Office Building itself and to outlying divisions of the Police 

Department.  Said communications shall be limited to an amount of correspondence to each 

member of the Lodge not to exceed five (5) separate mailings per month.  The correspondence 

shall contain the same letterhead and signature and submittal required in the preceding 

subsection.  The Lodge will not use, nor permit to be used, the Department’s and/or Unified 

Government’s, office machines, computers, copiers or supplies for communications, 

correspondence, or any other Lodge business without approval from the Chief of police, his 

designate or in accordance with Department policy. 

(c)       The Lodge shall have access to and use of the inter-department email system for 

purposes of communicating with members regarding upcoming Lodge events, meetings and/or 

elections of Lodge officers.   The Lodge emails shall be sent by the President, Secretary or 

Chief Lodge Steward.  Emails shall be restricted to preclude the recipients from replying to the 

original communication.   The emails shall be in good taste.   If the Chief believes that such 

emails are inappropriate, he shall inform the Lodge President or Chief Lodge Steward, and 

they shall take appropriate action to rectify the situation.  If such inappropriate e-mails persist 

after being brought to the attention of the FOP the privilege of e-mail communication may be 

discontinued for a one year period of time. 

Section 2.8 Negotiators Pay 

The Unified Government will not allow Lodge members time off with pay for purposes 

of engaging in collective bargaining sessions with the Unified Government except when the 

Lodge  negotiators  request  to  use  their  accumulated  vacation  time,  compensatory time  or 

regular overtime days for these purposes or as provided in Section 2.5 herein.   Additional 
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Lodge negotiators may also use FOP days to attend negotiations. 

ARTICLE 3:  LODGE COOPERATION MANAGEMENT RIGHTS 

Section 3.1 Lodge Cooperation 

The Lodge and the Unified Government have entered into this Memorandum for the 

purpose of facilitating the peaceful adjustments of differences that may arise from time to time 

and to promote harmony and efficiency and to the end that the police officers and the Unified 

Government and the general public may mutually benefit.  Consistent with this general purpose, 

the Lodge recognizes that an obligation rests upon each officer to render honest, efficient, and 

courteous service to the Unified Government and its citizens.  The Lodge agrees to cooperate 

with the Unified Government in its efforts to strengthen the goodwill between the Police 

Department and the general public. 

The Lodge recognizes the need for improved methods in providing police services to 

the citizens of the City/County under the jurisdiction of the Unified Government and agrees to 

cooperate with the Unified Government and Department in the installation of such methods, in 

suggesting improved methods in the education of its members and the necessity for such changes 

and improvements.   The Lodge, the Unified Government, and the Department recognize that 

the philosophy of community policing problem-solving benefits the entire community. 

Section 3.2 Management Rights 

By entering into this Memorandum, the Unified Government has agreed to certain 

specific limitations on its right to manage the Police Department and direct the personnel. 

However, it is the intention of the parties hereto that the Unified Government retain each and 

every right and privilege it ever had except insofar as it has, by this Memorandum, agreed to 

specific limitations thereon.  The Unified Government has, by certain specific articles of this 
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Memorandum, relinquished a portion of its exclusive management rights and it is understood 

that those articles shall supersede the reservation of rights to the extent of the Article in 

conflict. 

The exclusive rights of the Unified Government which are not abridged other than by 

this Memorandum shall include, but are not limited to, its right to determine the existence or 

nonexistence of facts which are the basis of a management decision; to establish or continue 

policies, practices and procedures for the conduct of the Department and to change or abolish 

such policies, practices or procedures; to introduce new or improved methods, equipment or 

facilities; to discontinue processes or operations or to discontinue their performance by sworn 

police officers; to select, determine and schedule the number or type of employees required; to 

assign work to such employees in accordance with the requirements determined by the 

Department; to establish and change work schedules and assignments; to determine the facts of 

lack of work; direct the work of its employees; hire, promote, demote, transfer, assign and 

retain employees in positions within the public agency; discipline, suspend or discharge 

employees for proper cause; maintain the efficiency of governmental operation; to lay off 

officers; take actions as may be necessary to carry out the mission of the Department in 

emergencies; determine the methods, means and personnel by which operations are to be 

carried on; to unilaterally develop Standard Operating Procedures, General and Special Orders 

and Rules and Regulations not in conflict with this Memorandum; to establish and maintain 

reasonable standards for wearing apparel and personal grooming; and all other prerogatives 

and responsibilities normally inherent in management of the Unified Government or Police 

Department which are not in conflict with the specific provisions of this Memorandum.  All 

management rights, power, authority and functions other than those relinquished by the Unified 
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Government in this Memorandum shall remain vested exclusively in the Unified Government. 

Neither the Unified Government nor the Lodge through their officers, members, 

representatives, agents or committees, shall engage in any subterfuge of any kind for the 

purpose of defeating or evading the terms of this Memorandum. 

ARTICLE 4:  NON-DISCRIMINATION 

The Unified Government and Lodge agree that they shall not directly or indirectly 

discourage or deprive or coerce any officer in the enjoyment of any rights conferred by the 

laws of the State of Kansas or the United States; that the Unified Government shall not 

discriminate against any officer with respect to hours, wages or any other term or condition of 

employment by reason of his membership in the Lodge or his participation in any of its activities, 

collective negotiations with the Unified Government or his institution of any grievances, 

complaints or proceedings under this Memorandum with respect to any terms or conditions of 

employment; and that the Unified Government and Lodge will fully comply with applicable 

laws and regulations regarding discrimination against any employee due to such person's race, 

color, creed, religion, national origin, sex, age or disability. 

ARTICLE 5:  PROBATIONARY OFFICERS 

New officers shall be considered Probationary Officers until six (6) months after they have 

been released from the F.T.O. program. Any interruption of employment (leave, sickness, injury, 

etc.) during the probationary period in excess of seven (7) working days per year shall not be 

counted as part of such probationary period.  Probationary Officers may be discharged or 

disciplined at the sole discretion of the Department without recourse to the provisions of this 

Memorandum; however, they shall have the right to appeal a discharge to the Chief or his 

designee whose decision shall be final and binding. Probationary Officers shall not accrue 
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seniority until the completion of their probationary period.  Upon the completion of the 

probationary period, the officers' seniority date will be measured from their date of hire as 

provided in Article 6. 

ARTICLE 6:  SENIORITY 

Section 6.1 General 

Seniority shall be measured by continuous service as a sworn police officer in the Kansas 

City, Kansas Police Department from the date of last hire, unbroken by other than vacation, 

military leave, or other authorized leaves of absence of not to exceed ninety (90) days, and lay- 

off not in excess of three (3) years.   Seniority shall be broken by discharge, resignation, 

retirement, lay-off in excess of three (3) years, permanent disability, or suspensions of four (4) 

months or more or leaves of absence of ninety (90) days or more.  Provided that, in the case of 

break in seniority caused by suspensions of four (4) months or more, or leaves of ninety (90) 

days or more, seniority shall be reduced only by the length of the suspension or the number of 

days in excess of ninety (90) days for leaves of absence.  In cases of disputes concerning 

seniority the Department's records shall govern.  The seniority of officers who graduated in the 

same Police Academy class and have the same date of hire, shall be established by the individual 

officer's class rank in his graduating class. 

section 6.2 Reduction in Force 

In the event of a reduction in force, seniority will be the determining factor in selecting the 

officers to be laid off.  Officers will be recalled to duty in reverse order of their layoff. 

Section 6.3 Seniority Sergeants and Detectives 

Seniority for Sergeants and Detectives shall be measured by time in grade.  For promotions 

occurring on or before June 1, 2015, if time in grade is equal, continuous service shall control; 



11 
 

and, if continuous service is equal, ranking on the applicable eligibility list, from which they 

were promoted, will control.  For promotions occurring after June 1, 2015, if time in grade is 

equal, ranking on the applicable eligibility list from which they were promoted will control. 

A Detective or Sergeant promoted out of the bargaining unit will retain their full seniority 

rights, including time spent at a rank outside of the bargaining unit, upon return to the unit, if 

such return occurs within six (6) months.  If the individual returns to the bargaining unit after 

more than six (6) months they shall be credited with seniority only for the time actually served 

in bargaining unit classifications, and they shall begin to accrue seniority from the date of their 

return to the bargaining unit.  A detective or sergeant returning to the rank of patrol officer shall 

be credited with seniority only for the time previously served as a patrol officer.  If a 

commander is reduced to the rank of sergeant or detective, he or she shall commence earning 

“time in grade” seniority from the date he or she last assumed the duties of that previous rank.  

If a commander is reduced to the rank of patrol officer, he or she shall be credited for seniority 

only for the time previously served as a patrol officer. 

Section 6.4 Seniority Roster 

The Lodge will be provided with an up-to-date seniority roster containing names, length of 

service (time in grade for Sergeants and Detectives), and rank of each officer represented by 

the Lodge.  This seniority roster will be provided to the Lodge and will be posted not later than 

fifteen (15) calendar days prior to the opening of the annual bid period in December.  In the 

event an officer believes an error has been made as to his position on the seniority roster, he 

shall have ten (10) calendar days after the roster is posted to file his protest, in writing, with the 

chief through the Lodge. 
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ARTICLE 7:  HOURS OF WORK 

Section 7.1 General 

The work week shall extend from 0001hours Thursday to 2359 hours the following 

Wednesday. The standard workday shall be eight (8) hours of work per day; the standard 

work week shall be forty (40) hours of work per week.  Normally, each employee's assignment 

will consist of five (5) consecutive days of work with two (2) consecutive days off, except when 

an officer bids and changes positions. Relief personnel will work the hours and days assigned, 

in accordance with §8.3. The Department and the Lodge agree to meet jointly and confer, during 

the term of this Memorandum, for the purpose of exploring alternative work schedules to those 

schedules already outlined in Article 7.   

The pay period shall be Thursday to Wednesday.  

Section 7.2 Investigations Bureau 

The normal work week in the Investigations Bureau shall consist of five (5) consecutive 

days of work with two (2) consecutive days off during the work week, however, it is recognized 

that certain personnel within the Investigations Bureau will necessarily be required at periodic 

intervals to work more days than specified herein. 

Section 7.3 Shift Assignments 

There may be three basic work shifts within the Patrol Bureau and Crime Scene 

Investigations Unit.  There may also be a flexible umbrella shift in the Patrol Bureau and CSI 

Unit.  The hours for these basic shifts shall be established by the Department.  The Lodge shall 

be notified in advance of modification to these hours.   

Section 7.4 Community Oriented Policing Unit 

Community police officers’ work hours shall normally be in accordance with Section 7.1. 
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At the officer's discretion, and with unit supervisory approval, for the purposes of fulfilling the 

objectives of Community Oriented Policing, the officer may split his eight (8) hour workday.   

If the workday is split, one hour of travel time shall be granted to the officer as part of the 

eight (8) hour workday. 

Section 7.5 Meal Period and Coffee Breaks 

Each officer shall be allowed a thirty (30) minute meal period per tour of duty.  Such 

meal periods shall be taken between the second and seventh hours of such tour except under 

extenuating circumstances and with permission of the officer's supervisor.  An officer will be 

subject only to priority calls during his meal period.  Officers will be allowed to take periodic 

coffee breaks as long as they are not out of service and properly perform their assignments. 

ARTICLE 8:  WORK ASSIGNMENTS 

8.0 General: 

a.) Absentee Bid – Failure to Bid 

In the event an officer is going to be absent during the entire period that a job is posted 

for bid, or call for resume and qualified bid, the officer shall have the opportunity to submit a 

request to fill the bid, call for resume, or qualified bid by proxy.  The proxy shall be signed by 

the officer.  One copy of the proxy request shall be given to the President of the Lodge or his 

designee, who shall exercise it and one copy to the Chief.  The officer who makes such a proxy 

request must fulfill the selection provisions of the bid that other officers are required to fulfill. 

b.) Spousal Supervision 

The Department and the Lodge recognize the unique nature of marriage, the marriage 

contract and spousal privilege.  Therefore, spouses may not directly supervise spouses.  The 

subordinate officer spouse must select a position that is not supervised directly by the 
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supervising or commanding officer spouse.  The parties agree that the language contained in 

this paragraph shall not be applicable to the Acting Sergeant provisions in Section 8.6(a).  In 

the event that a bargaining unit member is made Acting Sergeant during a shift in which 

his/her spouse is also working, that member will recuse himself/herself from directly supervising 

him/her on any incidents which may occur.  In those instances, the Acting Sergeant will call upon 

another supervisor to direct the activities of the supervised spouse. 

Section 8.1 Annual Bid for Patrol Bureau 

a)  Bidding Procedure 

Officers assigned to the Patrol Bureau shall be assigned annually to their respective shifts  

and  divisions  by the Bureau  Director  on  a bid  basis  in  accordance with  seniority. Bidding 

for shift, division assignments, and days off in the Patrol Bureau shall occur annually in 

December of each year.  Probationary Officers shall have no seniority and may be assigned at 

the discretion of the Bureau Director. 

Bidding shall begin by December 15 and shall be made at the designated place between 

the hours of 0700 and 1700.  Officers shall be assigned a time at which to bid in accordance 

with their seniority.  Once an officer has submitted his or her bid, he or she shall immediately 

leave the bidding area.  The result of the bidding shall become effective the beginning of the 

first pay period in January.  If, after the date of the annual bid, and before the effective date of 

the annual bid, an officer’s active status changes to injured on duty, as described in Section 

21.7 (Injury Leave) of the Memorandum of Understanding, that officer shall have ninety (90) 

days from the effective date of the annual bid to fill the annual bid position.   If any such 

affected officers fail to fill the bid position within ninety (90) days, the position shall be 

considered vacant and shall be re-bid within ten (10) days thereafter.  The affected officer will 
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be ineligible to bid until a release from full duty is submitted from the treating physician.  Any 

other officer who is incapable of fulfilling the position which they successfully bid, within ten 

(10) calendar days of its effective date, then the position shall be considered vacant and shall 

be re-bid within ten (10) calendar days.   That forfeiting officer shall be assigned at the discretion 

of the Bureau Director.   That forfeiting officer cannot re-bid this vacant position until the 

position has been filled and becomes open and is posted for bid again. 

No officer shall be required to work two consecutive shifts as a result of the annual bid. 

Officers affected by this circumstance may use an accrued vacation, holiday, or compensatory 

time for the first shift of the new bid if so desired. 

b)  Absentee Bid – Failure to Bid 

In the event an officer is going to be absent during the period they are assigned to bid 

they shall have an opportunity to exercise his their rights by proxy in accordance with Article 

8.0 (a). The proxy shall be signed by the officer and specify four (4) alternative bid choices.  

If the absent officer is unable to obtain a bid position with any of their alternate choices, then 

they shall be assigned to an unbid position by the Bureau Director. 

Officers who do not exercise the opportunity to bid during the appropriate period shall 

forfeit their right to bid.  These officers may be assigned to any unbid position by the Bureau 

Director. 

All bids shall be tabulated and certified by the Bureau Director or designee and the Lodge 

President or designee. 

c) Temporary Reassignment. 

Officers and sergeants who are assigned to patrol, may be temporarily re- assigned from their 

bid position to another division or assignment in patrol to provide additional staffing.  The days 
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off and the regular shift hours of these officers and sergeants will not be changed as a result of 

this temporary reassignment.  Furthermore, previously approved days off shall not be rescinded 

as a result of a temporary re-assignment to another patrol division. Sergeant reassignments shall 

be offered to all sergeants who are working the same shift on a voluntary basis. If there are no 

volunteers, the sergeant reassignment shall be done on the basis of reverse seniority of the 

involved sergeants of the affected shift. 

Section 8.2 Extra Relief Positions 

Officers bidding extra relief assignment shall bid for shifts, days off and primary division 

assignment.  However, officers filling extra relief positions may be temporarily transferred 

between divisions at the discretion of the Department. 

Additional extra relief positions shall be put up for bid if the open position is to be filled. 

Section 8.3 Bidding and/or Assignment for Vacancies (other than annual bid). 

a) Patrol Bureau 

1.  Permanent bid vacancies which exceed sixty (60) days, regardless of the 

cause of such vacancy (other than injury leave under section 21.7) shall be filled on a 

bid basis and must be posted for at least ten (10) calendar days prior to the expiration of 

the sixty (60) day period.  Using Department e-mail, the Department shall notify 

successful bidders on the day the bid closes.  Within seventy-two (72) hours from such 

e-mail, notification, successful bidders must notify the Department in writing if they are 

not going to accept the bid award, otherwise the successful bidder shall forfeit their 

current bid position and shall be assigned the newly awarded bid position. The position 

must be filled no less than seven (7) calendar days and no more than thirty (30) 

calendar days from the date the bid closes.  Provided that vacancies created by an 
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officer being injured on duty shall not be subject to bid for six (6) months from the date 

of injury.  Provided further, that probationary officers can be placed at the discretion of 

the Bureau Director.  Positions which did not exist at the last annual bid and are being 

filled by probationary officers are not required to be posted for bid. 

2.  Officers in the Patrol Bureau entitled to bid shall have the right to successfully 

bid for vacancies not more than two (2) times in any calendar year, excluding the annual 

bid, call for resume and qualified bid positions; provided, that, upon an officer's successful 

bid for a vacancy, other than the annual bid, he shall be required to serve a minimum 

period of three (3) months in that position before he may bid for another new or vacant 

position in a patrol division within the Patrol Bureau. 

3.  If an officer is incapable of fulfilling the new or vacant position which he has 

successfully bid within thirty (30) calendar days of its effective date, then the position shall 

be considered vacant and shall be re-bid.  The forfeiting officer shall then be prohibited 

from rebidding that particular position until said position has been filled and becomes open 

for bid again. 

4.  The assignment of officers to fill vacancies of a duration of less than sixty 

(60) days shall be at the discretion of the Bureau Director.  

b) Qualified Bid Procedure 

1.  Vacancies which exceed sixty (60) days, regardless of the cause of such vacancy 

(other than injury leave under section 21.7) must be posted, commencing no later than the 

expiration of the sixty (60) day period, and must be posted for at least ten (10) calendar 

days. The positions must be awarded, no more than thirty (30) calendar days from the date 

of the posted deadline. If an officer is incapable of fulfilling the new or vacant position, 
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which the officer has successfully bid, within ten (10) calendar days of its effective date, 

then the position shall be considered vacant  and  shall  be filled  by another officer from 

the same bid, unless the officer is unable to fill the bid because the officer is on approved 

injury leave pursuant to Section 21.7 in which case the officer shall have ninety (90) days 

to fill the position. 

(A)   When vacancies occur or new positions are created in Community Policing, 

Traffic Support Unit, School Resource and Dare, Homicide, Child Abuse, 

Property/Logistics Unit, Real Time Intelligence and Crime Center, Vice Unit, Narcotics 

Unit, Cold Case Unit, Impact Squad, or any Specialized Unit, the Department shall notify 

the Lodge and all members of the vacancy via interdepartmental e-mail.  Specific training 

courses shall not be made prerequisites for filling any unit entry level bid vacancies. 

(B)   The posting of the new or vacant position in the units listed above in 

section 8.3(b)(1)(A) shall: 

1. Identify the vacant or new position by name and the rank of the position; 

2. List the days off for the position; 

3. Identify the Unit where the position is located; 

4. Identify the hours of work for the position; 

5. Identify the date on which the applications for the position must be 

received and to whom the application should be delivered; 

6. Reference the specific Standard Operating Procedure containing the 

specific job description for the vacant or newly created position; 

7. Provide the entry qualifications for the position; and, 

8. List the following factors or circumstances which disqualify an officer 
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from bidding the position. An officer will be disqualified: 

a.  The officer fails to meet the entry qualifications for the position 

as identified on the posted bid; 

b. If the officer has had eight (8) or more sick leave occurrences 

within the twelve (12) month period prior to the bid being posted; 

c. If the officer has had two (2) or more negligent accidents 

within  the  twelve  (12)  month  period  prior  to  the  bid  being 

posted; 

d. If the officer has had two (2) or more major violations within the 

twelve (12) month period prior to the bid being posted; 

e. If the officer has had two (2) or more founded internal 

investigations within the twelve (12) month period prior to the 

bid being posted; or, 

f. If the officer has received or accumulated major discipline of thirty 

(30) days or longer within the twelve (12) month period prior to 

the bid being posted. 

g. Officers who have a sustained violation of Rule 3.23 – Dishonesty 

/ Lack of Honesty, shall be prohibited from bidding positions in the 

Crime Scene Investigation Unit (CSI), Cold Case, or the 

Homicide/Major Case Unit.  For purposes of this section, “sustained 

violation” shall mean the Chief of Police issued a final disposition 

of a disciplinary action citing Rule 3.23 and the Lodge chose not to 

challenge the finding through arbitration or challenged the 
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disciplinary action to arbitration and the arbitrator issued a decision 

sustaining the violation.  This section shall not apply to any officer 

in the CSI Unit or in the Homicide/Major Case Unit on February 

1, 2018; however, officers assigned to the Homicide or CSI units 

on February 1, 2018, who have a prior sustained violation of Rule 

3.23 as described herein and who leave the unit for any reason, shall 

not be allowed to subsequently bid back into either unit. 

(C)  Officers shall submit their bid to the Chief of Police or his designee within the 

time prescribed in the bid position posting. Once the deadline has passed, the Chief of 

Police or his designee shall review the bids and determine if any or all applicants meet the 

entry qualifications or are disqualified from the position.  If after such review, more than 

one bidder remains eligible for the position, the position shall be awarded to the senior 

bidder.  If the need arises to change the entry qualifications, the Department shall  notify 

the  Lodge, in writing, and articulate the reasons necessitating such a change.  The 

Department's obligation to notify the Lodge of a change in the entry qualifications will in 

no way abridge its management rights set forth in Article 3.2. The parties agree that the 

disqualifiers for each position shall not be changed, altered or amended without the 

consent of both parties.  

(D)  The parties further agree that the hours of work and the days off in the 

positions  in units listed in Section 8.3(b)(1)(A) may be flexed with the exception of the 

positions in the Property/Logistics Unit, Crime Scene Investigation, and the Police 

Academy, excluding the positions of Range Master and Assistant Range Master. The 

hours of work for Child Abuse may be flexed in accordance with Section 8.3(d)(1). In 
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flexing the hours and days off of these listed units, the following shall apply: 

1. Unit members’ hours and days off may only be flexed for activities directly 

relevant to the job responsibilities of their assigned position.  

2. Members of the Community Policing, Traffic Support, and Special Operations 

Units hours and days off may be flexed for activities outside of their job 

responsibilities no more than five (5) times per calendar year. 

3. Unit members hours and days off may not be flexed within twenty-four (24) 

hours of the start of the adjusted shift unless mutually agreed upon between 

the involved officer(s) and the department.  

c) Positions Filled at the Discretion of Chief of Police 

1.  Officers assigned to the Juvenile Engagement Officer, Crisis Intervention 

Team, Recruitment, Wellness, Planning and Research, Vice, or Narcotics Unit as undercover 

officers, who receive special duty pay as set forth in Article 22, officers who are selected to 

participate in Task Force assignments with outside agencies, shall be selected  at  the discretion 

of the Chief of Police after posting and the submission of resumes.  Any other position or 

vacancy for Patrol Officer, Detective or Sergeant in the Vice or Narcotics Units shall be filled 

by the procedure in 8.3(b)(1) with the additional stipulation that personnel who submit names 

for positions with an outside agency must have approval of that outside agency or task force 

with whom the officer will work.  Whenever there is a Task Force opening, all interested 

officers shall be considered by the Chief. 

2. The Police Athletic League (PAL) shall have a minimum of two officers 

assigned through the qualified bid process as outlined in Section 8.3 (b)(1)(A). The Chief of 

Police may create one additional position shall be filled at his or her discretion through the call 
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for resume process. 

d)  Investigations Bureau 

1.  Permanent Vacancies 

Permanent vacancies in the Investigations Bureau, regardless of the cause of such 

vacancy (other than injury leave under section 21.7), shall be filled on a bid basis within a 

reasonable period of time after the vacancy occurs.  Except as outlined in Section 8.3(b)(1)(A), 

positions will be awarded to qualified candidates on the basis of seniority.   The successful 

bidder shall be required to serve a minimum period of three (3) months in that position before 

he may bid for another new or vacant position in the Investigations Bureau.  All bid notices 

and qualified bids for all positions in the Investigations Bureau shall list the shift and regular 

days off for each position.  Shifts are subject to change on a temporary basis as operations dictate.  

Days off and hours of work for homicide detectives may be changed at the discretion of the 

bureau director.  When the bureau director determines that the need for the change no longer 

exists, the homicide detectives shall be returned to their regular shift and days off. 

2. Metro Squad Assignments 

Detectives may be assigned to investigator positions on the Metro Squad by 

seniority on a rotating basis within their unit in the Investigations Bureau.  No Metro Squad 

assignments may cause a shortage of manpower within any Investigations Bureau units which 

within the bureau director’s opinion renders that unit unable to perform its regular duties and 

the bureau director may alter such assignments to protect against such occurrences.  Metro 

Squad “Report” and “Lead” officer assignments are excluded from these assignment provisions 

as well as homicide officers. 
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3. Internal Affairs Unit 

New or vacant detective positions in the Internal Affairs Unit shall be filled by initially allowing 

all detectives to respond to a call-for-resume posting.  After review of the resumes submitted, 

the Department will select a suitable detective from those detectives who submitted resumes.  If, 

at the Department's discretion, no satisfactory detective has been identified at this point the 

Department can select and fill the position with any detective, who has not yet reached the 

rank of master detective.  Detectives who are selected to work in Internal Affairs must remain 

there for twenty-four (24) months, even if during this period they have reached the rank of master 

detective.  Upon completion of their tour of duty in the Internal Affairs Unit, detectives shall 

have the right to bump into any position in the Investigations Bureau their seniority will allow 

them to hold, except for the Homicide and Child Abuse Units.  When a vacancy occurs in the 

Homicide Unit or any newly created detective positions, any detective assigned to the Internal 

Affairs Unit may submit a bid, or qualified bid for that position. Detectives assigned to Internal 

Affairs shall receive special duty pay as outlined in Article 22. 

e) Specialized Units 

1.   Vacancies 

Permanent vacancies or temporary vacancies, regardless of the cause of such vacancy 

(other than injury leave under section 21.7) known to exceed sixty (60) days at the time they 

occur shall be filled on a bid basis in accordance with the procedure outlined in Section 

8.3(b)(1). Specific training courses shall not be made prerequisites for filling any unit entry 

level bid vacancies. Only officers who have achieved the status of patrol officer first class may 

bid a position in a Specialized Unit.   An officer who successfully bids a position in a Specialized 

Unit shall be required to remain in that position and shall not have the right to bid upon another 
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position for a period of Eighteen (18) months from the date he is notified that he is the successful 

bidder, subject to the provisions of Article 9.2 of the Memorandum of Understanding.  The 

foregoing provision requiring an officer to remain in a position for eighteen (18) months shall 

not preclude the Department from exercising its management right to abolish such position.  

Bidding for positions in the Specialized Unit will be done only when a vacancy occurs. 

2.  New Positions 

Bidding for new positions in any Specialized Unit will be done in accordance with the 

procedure outlined in Section 8.3(b)(1). 

3.  Tactical Unit 

Bidding for a new or vacant position in the Tactical Unit will be done in accordance 

with the procedure outlined in Section 8.3(b)(1).  Any officer filling a position within the 

Tactical Unit will be required to maintain physical fitness and training requirements for members 

of the unit in accordance with applicable Department policy and such requirements will be part 

of the selection process for assignment to this unit.  Successful bidders in the Tactical Unit must 

have the approval of any outside agency / task force that they will be working with.  

No more than two part-time Tactical Unit team members may bid the same shift within 

any patrol division at the time of the annual or during the course of the year, however, this does 

not preclude officers from accepting an initial award of the position. No more than two officers 

assigned to SRO duty on a full or part-time basis will be permitted to bid a part-time tactical unit 

assignment. 

4.   Motorcycle Unit 

Bidding for a new or vacant position in the Motorcycle Unit will be done in accordance 

with the procedure outlined in Section 8.3(b)(1). 
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5. Bidding Work Assignments - Crime Scene Investigation Unit  

Bidding for a new or vacant position in the Crime Scene Investigation Unit (CSI) will 

be done in accordance with the procedure outlined in Section 8.3(b)(1).  An officer assigned to 

CSI may not exercise his seniority for callouts until he has received a certification and/or a 

rating of proficient or better on an evaluation in the areas of fingerprinting, blood spatter, trace 

evidence and forensic photography.  The officer must be given such evaluation within ten (10) 

days of submission of a request for an evaluation, absent exigent circumstances.   Any subsequent 

request for evaluation will be limited to one (1) evaluation every ninety (90) days. 

6. School Resource Officers.  SROs shall be assigned to the Patrol Division where 

their school is geographically located.  If an SRO requests a day off while school is in session, a 

part-time SRO shall be utilized unless staffing does not permit.  When school is not in session, 

SRO’s day off requests shall be approved provided that the SRO has sufficient time in their 

applicable leave bank to cover the requested time off.  When school is not in session and the 

SRO wishes to work rather than take applicable leave, the SRO shall notify their supervisor and 

will report to Shift 2 of their assigned Division and assist with calls for service.  When working 

in Patrol and not performing their regular SRO duties at a specified patrol division, the SRO shall 

count as manpower for purposes of determining whether to grant a day off or whether the shift 

meets the departmental established minimum manpower requirements.  SROs shall not be 

eligible or be placed on the seniority overtime eligibility list in the Patrol Division for purposes 

of voluntary pre-shift or post-shift overtime or overtime that occurs on the SRO’s regular day 

off.  SROs may, in their discretion, elect to work overtime in lieu of a patrol officer being forced 

to work overtime. 
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Section 8.4 Field Training Officers 

Officers may be selected to serve as Field Training Officers (FTOs) by the Chief of 

Police.  FTO’s selected and assigned to train recruits shall receive monthly special duty pay as 

outlined in Article 22 for the full year, minus any time removed from the FTO assignment. 

Once selected, FTOs shall remain in their position until they express a desire to leave the position 

or the Department removes them from the position for cause.  FTOs may also be selected and 

assigned by the Chief to train newly promoted sergeants and detectives.   FTOs assigned to 

train sergeants and detectives shall receive monthly special duty pay for the year, minus any 

time removed from the FTO assignment.  These officers shall be trained and properly 

certified by the Department and shall be assigned to their duties of recruit training, academy 

instruction and other assigned duties at the direction of the Chief.  Seniority of the FTOs shall 

not be a consideration in assigning recruits or other duties but their assignments shall be 

determined solely at the discretion of the Department. 

Section 8.5 Bumping 

Officers of each of the following two (2) categories will be allowed to exercise their 

seniority by bumping into another filled or unfilled bid position: 

1) Officers, whose jobs were abolished by the Department between annual bid 

periods; and 

2) Officers who are no longer eligible or qualified to hold the positions for which 

they have bid because the requirements for those positions have been changed since the last 

bid. 

When such bumping is allowed, each officer affected by the bump also will be allowed 

to exercise his or her seniority in a like manner. 
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The Department, when feasible, will abolish jobs at the end of a bid period, allowing 

affected officers to bid in the annual bid. 

Officers may not bump into Specialized Units, qualified bid or call-for-resume positions. 

Section 8.6 Assignment Out of Rank 

The parties recognize the need for individual officers to perform, from time to time, 

the duties of officers of the next higher rank. 

a) Acting Sergeant 

Patrolmen on each shift may be assigned by their immediate and/or unit supervisor to 

temporarily perform the duties of a sergeant, at the per diem pay of a sergeant.  Such temporary 

vacancies will be filled by individuals on the same division and shift, or same unit and shift, 

according to their relative position on the sergeant's eligibility list.  If an officer on the same 

shift and division, or same unit and shift is on the sergeants’ promotion eligibility list then that 

officer shall fill the temporary vacancy.  If there is no one available on the same shift and 

division, or same unit and shift, who is listed on the sergeant's eligibility list, then the 

Department’s seniority list shall be used starting from the most senior to the least senior 

officer.  If no one accepts the temporary assignment from the Department’s list, then the least 

senior patrol officer on that shift, division, or unit and shift shall fill the temporary vacancy. 

Probationary officers are not eligible for acting sergeant assignment. 

b) Acting Detective 

Patrolmen may be temporarily assigned to the Investigations Bureau as acting detectives.  

Such temporary assignments shall be filled by the individual who is highest on the detective 

eligibility list, if such individual so chooses, and that individual shall receive the per diem pay 

of a detective. 
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In the Narcotics Unit, unit patrol officers shall be assigned by their unit supervisor to 

temporarily perform the duties of an acting detective in the Narcotics Unit at the per diem rate 

of a detective.  Such temporary vacancies shall be filled by individuals in the Narcotics Unit 

according to their relative position on the detectives’ eligibility list.  If an officer is on the 

detective promotion eligibility list, then that officer shall fill the temporary vacancy.  If no one 

is available who is listed on the detective’s eligibility list, then the Department’s seniority list 

shall be used starting from the most senior officer to the least senior officer.  If no one accepts 

the temporary assignment from the Department’s list, then the least senior patrol officer on that 

shift, division, or unit shall fill the temporary vacancy.  Probationary officers are not eligible 

for acting detective assignment. 

In the event of special investigations which require special education, training, or 

experience, which qualifications are not held by existing detectives, then patrolmen possessing 

the required special qualifications may be assigned to acting detective positions.  Such officers 

shall receive the per diem pay of a detective during the time actually served. 

c) Acting Captain 

Detectives and sergeants on the captain promotion eligibility list shall be given an 

opportunity to serve as an acting captain, at the per diem base pay of a captain, to fill 

temporary vacancies in the following manner: 

Each vacancy in the Department known to be temporary at the time it occurs will be 

filled by the individual highest on the captain’s eligibility list for that division and shift, or unit 

and shift.  If there is no one available in the division and shift, or unit and shift, who is on the 

captain’s eligibility list, then the Department seniority list from that division and shift, or unit 

and shift, will be used.  If no one on the Department seniority list from that division and shift, 
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or unit and shift, volunteers, then the senior sergeant or detective who is eligible to test for 

Captain from that division and shift, or unit and shift shall be used to fill the vacancy.  If there 

is no eligible detective available to serve as an acting Captain as provided in this section, the next 

most senior detective shall serve as the acting supervisor and shall be paid at five percent (5%) 

above their monthly salary for all time serving in the acting supervisor capacity.  Per Diem Pay 

shall commence on the first day of such service following the captain’s regular days off. 

 There is no requirement to make an acting captain for any patrol division and shift when 

there is a “hard” captain working in a different patrol division during that shift; or for an 

investigations unit when there is a “hard” captain working within that Investigations Division. 

d) Procedure 

The following rules shall apply when determining if and how an out-of-rank assignment 

should be made in the three patrol divisions of the Patrol Bureau: 

1.   Only one hard stripe or acting sergeant or acting captain is required for any 

given shift. 

2.  When a “hard” captain is working, and no sergeant is working, a sergeant 

will fill the vacancy in accordance with Section 23.1.  An acting sergeant will be made 

to cover a vacancy that cannot be filled by a hard sergeant.   

3.  On a shift where two or more sergeants are assigned, an acting sergeant or 

a temporarily reassigned sergeant may be utilized, staffing permitting, to allow a sergeant 

a day off on the regular days off of the other sergeants. 

ARTICLE 9:  TRANSFERS 

Section 9.1 Personal Requests 

Any officer may request a transfer of assignment from one shift to another or one 
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division to another.  All such requests for transfer shall be in writing and served on the division 

or unit commander with copies to the appropriate bureau director and to the Lodge.  Requests 

for transfer shall be granted only for legitimate personal reasons or the officer's inability to 

adequately perform assigned duties and provided there is an open position available, or another 

eligible qualified officer will consent to trade shift, division, or assignment with the officer 

seeking the transfer.  If the bureau director denies the transfer request, the officer may appeal 

that decision to the chief.  Officers shall not be allowed time off or be paid for the extra days 

worked if the transferred officer fails, as a result of the transfer, to receive the requisite two (2) 

days off during the work week of the transfer.  No transfers between Bureaus or into Specialized 

Units shall be allowed under this section. 

Section 9.2 Departmental Transfers 

Officers may be transferred by their Bureau Director, either temporarily or for the 

duration of an annual bid period, to another shift or division.  Such transfers shall only be for 

the following reasons: 

1. Providing adequate police services; 

2. Inability to perform assigned duties; 

3. Inability to successfully complete training requirements of his position; or 

4. Inability to function within a given area without an unusual incidence of founded 

complaints. 

5. In cases of alleged protected class harassment, discrimination, and/or retaliation, 

temporary transfer pending completion of the investigation. 

The officer affected and the Lodge shall receive notice, in writing, of the transfer and the 

reasons therefore.  Departmental transfers, for the purpose of affording necessary police 
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service, shall as far as practicable be in reverse order of seniority on each shift.  Officers 

transferred at the request of the Department shall be paid one and one-half (1-1/2) times their 

normal rate of pay for all hours worked over forty (40) in the event they do not receive their 

requisite days off. 

The Department shall have the right to fill vacancies created by transfers made under 

this section for up to sixty (60) days without being required to place said vacancies up for bid. 

Such vacancies shall be filled by the least senior officer within the division and shift to which 

the transferred officer has been assigned.  At the end of sixty (60) days, the officer who has 

temporarily filled the vacancy shall return to his original position and the transferred officer 

shall either be returned to his former position, or his former position shall be declared vacant and 

filled on a bid basis in conformity with Section 8.3(a), unless an annual bid has occurred in the 

interim. 

Officers who have been transferred under subsections (2) (3) or (4) of this section, will 

not have the opportunity to re-bid the position or division from which they were transferred for 

a period of one (1) year. 

ARTICLE 10:  JOB CLASSIFICATIONS 

Section 10.1 General 

The Department has full discretion in establishing, modifying, abolishing or re-

establishing job classifications, determining the job descriptions and job requirements for a 

particular job classification, the number of personnel needed or assigned to a particular 

classification, and determining the qualifications of the officers for particular job classifications 

consistent with the Department's requirements.  The Lodge shall be notified of any new job 

classification prior to implementation and afforded an opportunity to consult with the 
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Department regarding new classifications. 

Section 10.2  Job Classifications 

The job classifications for officers of the Kansas City, Kansas Police Department 

covered by this Memorandum shall be as follows: 

Sergeant 

Detective 

Patrol Officer 

(a) Sergeant 

A sergeant is responsible for supervision of and assistance to patrol officers and other 

subordinates on his or her tour of duty.  His or her duties include performance of required 

paperwork, in addition to patrol work, taking command of more difficult situations and giving 

instructions to subordinates to accomplish tasks.  When a captain is not regularly assigned to a 

particular shift and division, or unit, and a sergeant is thereby required to perform a captain’s 

work, no assignment out of rank pay (as specified in Section 8.6) shall be paid to said sergeant. 

The senior sergeant on that particular shift and division, or unit, will complete the required 

paperwork. 

(b) Detective 

Detectives promoted prior to the expiration of the 2025 Detective Promotion Eligibility 

List are ranking officers who have been promoted into the Investigations Bureau and who are 

then specially trained in criminal investigation and assigned to the investigation of crime.  

After the expiration of the 2025 Detective Promotional Eligibility list, all Patrol Officers 

who thereafter participate in the Detective selection process and appointed to the Investigative 

Bureau and are subsequently specially trained in criminal investigation and assigned to the 



33 
 

investigation of crime will remain at the rank of Patrol Officer for the duration of their 

appointment. Patrol Officers who are detectives shall have the right to bid within the 

Investigations Bureau and elsewhere throughout the department for all positions for which they 

are eligible, retaining all bidding rights applicable to their Patrol Officer rank.  A Patrol officer 

serving as a detective who subsequently bids into a position which is not a detective assignment 

– i.e. Patrol Division, Special Operations, Community Policing – and later seeks to return to the 

Investigations Bureau as a detective must go through the selection process again to return to a 

Detective assignment.    

Detective duties are as more fully set out in the Department's Standard Operating 

Procedure & General Orders. 

(c) Patrol Officers 

Patrol Officers perform general police work involving patrol and  traffic activities, 

enforcing state and municipal laws, regulations and ordinances protecting life and property. 

Section 10.3 Sergeant - Bidding Between Bureaus 

Sergeants may bid between bureaus when a vacancy occurs. In the event a position is 

not filled by an active sergeant, then a sergeant will be appointed from the appropriate eligibility 

list to fill the vacated position. 

Section 10.4 Prerequisites Promotion to Sergeant and Detective 

Patrol officers, and detectives promoted after the expiration of the 2025 Detective 

Eligibility List shall not be eligible to take the written test for promotion to sergeant until they 

have served four (4) years as Kansas City, Kansas police officers beginning on the date of their 

Academy graduation and the officer must also have worked a t  least three (3) years assigned to 

East, South or West Patrol Division to be eligible to test. 
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 After the expiration of the 2025 Detective Eligibility List, Patrol Officers shall not be 

eligible to take the written test for promotion to detective until they have served three (3) years 

as Kansas City, Kansas Police Officers, beginning on the date of their Academy graduation, and 

the officer must also have worked three (3) years assigned to East, South or West Patrol Division 

to be eligible to test.  

The three years in the Patrol Bureau as members of the Department requirement for police 

officers shall commence with the time that those officers graduated from the Academy. 

Section 10.5 Prerequisites Promotion to Captain 

All sergeants and detectives promoted before the expiration of the 2025 Detective 

Promotional Eligibility list shall be eligible to obtain a position on the promotion list for the 

rank of captain.  The required time in grade before a sergeant or detective may seek to qualify 

for promotion to captain shall be three (3) continuous years prior to taking the written test for 

promotion.  In the event a sergeant or detective promoted to captain fails to successfully 

complete the six (6) month probationary period, they shall be returned to their former 

position. 

ARTICLE 11:  PROMOTIONS 

Section 11.1 Merit Promotion Qualification 

Promotion to the positions or ranks of sergeant and captain, and appointment to the rank 

of detective, shall be on merit.  Each candidate for promotion must participate in the 

Departmental promotional testing, which shall comply with all Federal Equal Employment 

Opportunity Standards.  The promotional testing shall be prepared and administered by an 

outside testing firm.   The purpose of the testing shall be to determine an officer's suitability 

for the particular rank sought.  All officers who take the written examination shall be eligible for 
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further consideration for promotion. 

(a) Written Examinations 

1. Separate written examinations shall be administered for promotions to 

the classifications of detective, sergeant, and captain. 

2. The written examinations for sergeant, detective, and captain shall contain 

a sufficient number of questions to adequately meet the needs of the Department as set 

forth in Section 11.1 of the Memorandum of Understanding.  The precise number of 

questions and their format shall be left to the sound professional discretion of the outside 

testing firm retained to develop such examinations. 

3. All written examinations for promotion to the positions of detective, 

sergeant and captain shall be administered on the same day, when practical. 

4. A candidate will be allowed to review a copy of his or her answer sheet 

and a copy of the written examination.  If required by the testing protocol of the outside 

firm, the candidate shall return the answer sheet and copy of the written examinations after 

review. 

(b) Oral Board Exercise 

1.  Oral Board Exercise(s) will be conducted by Law Enforcement Examining 

Boards as hereinafter described for the purpose of determining an applicant's capabilities 

and relative suitability for the position sought.  The general form and substance of the 

exercises shall be determined by the outside testing firm.  No “fact sheets” or other 

written material about the background or qualifications of the candidates for promotion 

shall be submitted t o  the Law Enforcement Examining Boards.  To the extent reasonably 

possible, the exercises for each rank shall last about the same amount of time and be of the 
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same general form and substance. 

2. The oral board process will be consistent with the guidelines provided by 

the testing agency.  Each candidate will be advised of the three (3) scores that the candidate 

received from the Examining Board following the interview, provided, however, that 

the individual board members’ scores shall not be identified. 

3. The Lodge shall designate one observer.  The Lodge observer shall not 

be present in either the interview room or the preparation room, but shall remain at the 

testing location until the entire process is completed to determine that the required 

procedures are followed.  The Lodge observer’s role shall be to ensure compliance with 

this Memorandum of Understanding.  If the Lodge observer observes conduct which he or 

she believes is in violation of this Memorandum of Understanding, he or she shall address 

such issue with the Department representative coordinating testing on behalf of the 

Department.  Nothing herein shall be construed as a waiver of the Lodge’s right to file a 

grievance over observed violations of the testing procedures.  The Lodge observer and the 

Department representative shall endeavor to resolve any such disputes involving the 

interview process.  The Lodge observer shall not actively disrupt the oral board process.  

During the testing period, the Lodge shall designate either the president, vice president, 

secretary, treasurer or chief lodge steward as its observer and the Department shall TDY 

that individual to the testing location for the times and dates of the testing process.  No 

other outside observers from the Unified Government (other than a representative of 

Human Resources), the Lodge or any other entities shall be permitted in the oral board 

or other testing conducted before the Law Enforcement Examining Boards.   All oral 

boards or other testing before the Law Enforcement Examining Boards and the preparation 
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of evaluations based on such interviews and testing by the Law Enforcement Examining 

Boards shall be audio recorded.  Either the Unified Government or the outside testing firm 

shall supply sufficient audio recording equipment to record the oral exercises.  Either the 

Unified Government or the outside testing firm shall clearly label audio files with the rank 

being tested, the date, and the time covered on the audio file.     Upon the conclusion of 

the testing, the audio files shall be delivered to the outside testing firm for safekeeping, 

along with other test materials. 

(c) Law Enforcement Examining Board 

1) Sergeant and Detective.   The oral board panel for all candidates for 

promotion to the rank of sergeant or detective will consist of no less than three (3) 

sworn personnel from Police Departments other than KCKPD selected jointly by the 

Lodge President and the Chief of Police. 

2) Captain.  The oral board panel for all candidates for promotion to the rank 

of captain will consist no less than three (3) sworn personnel from Police Departments 

other than KCKPD as selected by the Lodge President and the Chief of Police. 

(d) Supervisor's Evaluation 

The score of the employee’s last supervisor evaluation immediately preceding the 

creation of the promotion eligibility list shall be considered in accordance with section 11.2.  

Only those supervisor evaluations which have been validated by the outside testing firm may 

be used in the promotional process. 

(e) Officers on Military Leave 

Officers on military leave during promotional testing and interviews shall be permitted 

to test and interview for promotion upon return from such military leave.  Officers returning 
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from military leave shall have 30 days following their return to duty to declare in writing to the 

department that they desire to test and interview for promotion. 

For purposes of determining eligibility to test and interview for promotion, officers 

returning from military leave must have met the eligibility requirements identified in sections 

10.5 and 10.6, above, as of the original written examination date. 

Section 11.2 Promotion Eligibility List 

An eligibility list shall be established, based on the oral board exercises, written 

examinations and supervisors' evaluations for each rank covered.  Each candidate shall be rated 

on the above-referenced factors and these ratings shall be considered to determine the candidate's 

overall rating.  The weight to be attributed to the various components (written, oral and 

evaluation) of the system shall be determined by the testing firm based upon the applicable job 

analysis conducted for each position or rank.  These weights shall be made known to the 

Lodge and Unified Government prior to the administration of the components along with a 

summary of the basis for such weighting.  Officers shall be placed on a promotion eligibility list 

in the order of their overall rating; any tie among candidates of equal rating shall be broken by 

the relative seniority of the officers involved. The eligibility list shall be available for inspection 

and each candidate will be notified of his respective position on the list and his score and 

percentile on each factor. Following completion of sign up for the test, but prior to the 

administration of the test, the parties shall meet and confer to determine the number of 

individuals eligible to be promoted from the promotional process.  In making such determination, 

the parties generally agree that individuals scoring in the top 70% of the promotional process 

shall be eligible to be promoted and may be placed on a promotion eligibility list.  Promotions 

shall be made by the County Administrator with the advice of the Chief from the appropriate 
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eligibility list in accordance with the candidate’s position thereon.  An officer may be passed 

over for promotion for sufficient cause in which case each officer passed over shall be advised 

in writing of the reasons therefore, with a copy to the Lodge. 

The written test for sergeants and detectives will be administered in 2028. The written 

test for captain will be administered in 2028.  Officers shall not be promoted until they attain 

the requisite time in grade.  An officer may decline a promotion without losing his place on the 

eligibility list.  The eligibility lists existing at the date of execution of this Memorandum shall 

govern promotions until the new eligibility lists are effective.  The eligibility lists created in 

accordance with this section shall govern promotions to a time of at least thirty (30) months 

from the effective dates of these lists or until replaced by subsequent lists after expiration of 

the thirty (30) months. 

The top six (6) slots on the eligibility list shall be designated for a corresponding vacancy. 

In the event that the current eligibility list expires before the promoted vacancies are filled by the 

designated officers, these designated officers will retain the right to fill these promoted positions 

when authorized and must be promoted ahead of all officers on the respective subsequent list. 

If a tie on the eligibility list occurs seniority as defined in Section 6.1 of the 

Memorandum shall prevail.  If the officer is on more than one list the officer must claim the 

promoted position when asked so that the specific vacant position selected can be designated 

for that officer 

If an officer on military leave who completes promotional testing upon return from 

such military leave qualifies for one of the top six (6) positions on the promotion eligibility list, 

such officer shall be placed in the appropriate position on such list which shall result in the 

bumping of the officer then in the sixth position down the list.  If the officer in the position 
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immediately below the position in which the returning military officer is placed has been 

promoted, the returning military officer shall likewise be promoted, retroactive to the date of 

the individual immediately below him on the eligibility list.  If the officer in the sixth position 

on the list has already been promoted, such officer shall not then be demoted.  If an officer on 

military leave tests on to the promotion eligibility list, rank seniority of such officer and the 

other officers on the list shall be similarly adjusted. 

Section 11.3 Promotion Probationary Period 

Officers promoted to higher ranks shall have their names removed from all eligibility 

lists on the date of promotion and shall be on probation for the first six (6) months of service in 

the higher rank.  During this probationary period, they may be demoted to their former rank by 

the Chief in which event they shall have the right to grieve to the level of the Grievance Board. 

If the Grievance Board cannot resolve the issue, the matter may be appealed to Step 5 of the 

grievance procedure.  Any officer who is demoted shall be notified, in writing, by the Chief, of 

the reasons for such demotion with a copy to the Lodge. 

ARTICLE 12:  JOINT STANDING COMMITTEES 

Section 12.1 Accident Review Board 

(a)   There shall be an Accident Review Board to review vehicular accidents involving 

police vehicles.  The Accident Review Board shall be composed of two (2) officers appointed 

by the Lodge and two (2) officers appointed by the Chief.  The Chief shall appoint a commander 

to be the chairperson, who shall vote only in case of a tie.  Board members who are off-duty 

at the time shall be compensated at the overtime rate of pay during their attendance at Accident 

Review Board hearings.  The respective members of the Accident Review Board shall be 

appointed effective January 1st of each year and shall serve for one (1) year. 
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Officers who are involved in vehicular accidents while operating department-owned 

vehicles may be interviewed about the facts of those accidents by employees or agents of the 

insurance company insuring such vehicles.  Such interviews shall be conducted at a reasonable 

time and place.  Nothing in the interviews, and no statements prepared as a result of those 

interviews, shall be used by the Department in any manner in seeking discipline against an 

officer, nor as evidence in any manner in any Accident Review Board hearing, Grievance Board 

hearing or arbitration. 

The Accident Review Board shall review accidents involving police vehicles to 

determine whether or not the officer involved was negligent.  Tie votes shall be resolved by a 

decision of the chairperson or in his absence the designated commander.  The Accident Review 

Board shall be empowered to hold whatever hearings and interviews of witnesses it deems 

necessary to fulfill its purpose.    The Accident Review Board shall conduct its hearings monthly, 

giving at least five (5) calendar days’ notice to officers of such hearings.  Accidents involving 

police vehicles which occur less than fourteen (14) calendar days prior to the third Wednesday 

of a month shall not be heard until the succeeding month's hearing.  The Accident Review Board 

shall report its findings along with reasons in support thereof to the Chief on the date that a 

decision is reduced to writing.  Discipline imposed as a result of the Accident Review Board 

shall be imposed within fourteen (14) calendar days of the date that the decision of the Accident 

Review Board is reported to the Chief, which time may be extended by mutual written 

agreement.  If an officer is issued discipline in accordance with the Accident Review Board 

Procedures outlined in Appendix 8, the officer shall have no right to appeal the action. Officers 

may use accumulated vacation, holiday, or regular overtime days in order to receive such pay 

for disciplinary suspensions, provided, if an officer is found negligent in excess of two (2) 
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times in any consecutive twelve (12) month period, he may not use vacation, holiday or regular 

overtime days in order to receive pay for the third and succeeding suspensions.  The Accident 

Review Board procedures are incorporated herein and attached hereto in Appendix 8. 

(b) Accident Review for Rule and Regulation Violations 

The Department shall have fourteen (14) calendar days after the date of a motor vehicle 

accident involving Department motor vehicles to determine whether the actions of the officers 

involved will be investigated to determine whether rules and regulations or orders of the 

Department have been violated.  This time limit may be extended for up to fourteen (14) 

additional days by written agreement between the Department and the Lodge.  If the Department 

conducts such an investigation the procedures of the Accident Review Board may not be 

invoked. If the Department declines to conduct such an investigation, the officers involved in 

the vehicular accident may only be disciplined through Accident Review Board procedures 

as identified in Appendix 8. 

Section 12.2 Joint Equipment and Uniform Committee 

There shall be a Joint Equipment and Uniform Committee composed of two (2) officers 

appointed by the Chief and two (2) officers appointed by the Lodge.  The Chief shall appoint the 

chairperson.   The purpose of the joint committee shall be to study, evaluate, meet with and 

make recommendations to the Chief concerning the purchase of new equipment and/or uniforms 

or the upgrading, utilization, maintenance or upkeep of Department equipment and/or uniforms.  

No change may be made in uniform or equipment requirements without written notification to 

the Lodge. 

ARTICLE 13:  INTERNAL INVESTIGATION PROCEDURES 

Section 13.1 General 
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There shall be an Internal Affairs Unit that may conduct criminal or administrative 

investigations.  Criminal investigations will involve alleged violations of the criminal laws by an 

officer.  Administrative Investigations shall involve the investigation of complaints against an 

officer by citizens, fellow officers or the Chief not amounting to a violation of the criminal laws 

or alleged violations of the criminal laws where only an administrative penalty may be imposed.  

If at any time during an administrative investigation information is obtained by the Department 

that presents a reasonable belief that the matter is criminal in nature, the provisions of Section 

13.3, criminal investigation procedures, shall be immediately adhered to. 

Section 13.2 Administrative Investigations Procedure 

In order to ensure that all investigations by the Internal Affair Unit are conducted in a 

manner conducive to public confidence, good order and discipline, while observing and 

protecting the individual rights of each officer, the following rules of procedure are hereby 

established: 

(a) An officer who is the subject of an administrative investigation may request that a 

representative of the Lodge be present during the interrogation.  Officers shall be entitled to an 

uninvolved Lodge representative during any meeting with management that officers reasonably 

believe will result in disciplinary action.  The Lodge representative may observe the 

interview/interrogation and consult with the officer and interviewer before the 

interview/interrogation is concluded for the sole purpose of securing the officers rights pursuant 

to the Memorandum of Understanding.  Upon the conclusion of the Department’s questioning, 

the Lodge representative may ask questions of the accused officer.  The Department and the 

Lodge representative may ask further questions upon the conclusion of each party’s 

questioning and follow up.  Neither party shall prevent the other from asking questions or disrupt 
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or interfere with their questioning in any way.  This section shall not apply to any truth 

verification pre-test or test.  If the preferred Lodge representative cannot be made available at 

the designated time and location, the Lodge shall be obligated to provide an alternative 

representative.  The Department shall give no less than twenty-four (24) hours notice of a 

scheduled interview/interrogation.  This representative shall be considered as being on Lodge 

business pursuant to Article 2 and Article 16. 

(b) The interview/interrogation of any officer shall be at a reasonable hour, preferably 

when the officer is on duty, unless the circumstances of the investigation dictate otherwise, all 

as determined by the Department. 

(c) The interview/interrogation shall take place at a location designated by the 

investigating officer, usually at a police facility. 

(d) The officer shall be informed of the rank, name and command of the 

interviewing/interrogating officers as well as the rank, name and command of the officer in 

charge of the investigation and the identity of all persons present during the 

interview/interrogation.  When an officer is directed to report for interview/interrogation his 

commanding officer shall be notified prior to that time when feasible. 

(e)  The officer shall be informed of the nature and the basic facts (date, time, place and 

type of incident) and the specific allegations known to Internal Affairs Unit at the time relating 

to the investigation before any interview/interrogation commences.  If it is known that the 

member being interrogated is a witness only, they shall be so informed. 

(f) The interview/interrogation shall be completed as soon as possible not to exceed 

four (4) hours.  Time shall be provided for personal necessities, meals, telephone calls, and rest 

periods. 
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(g) The officer shall not be subjected to any offensive language, coercion or promise of 

reward as an inducement to answering questions.  Nothing herein is to be construed as to prohibit 

the investigating officer from informing the member that his conduct can become the subject of 

disciplinary action. 

(h) The complete interview/interrogation of the member shall be recorded.   There will 

be no "off-the-record" conversation except by mutual agreement.  All recesses called during the 

interview/interrogation shall be noted in the record. 

(i)  When any statement which an officer gives is reduced to writing, the officer shall be 

given an exact copy of the signed statement within one (1) business day of making the request. 

Records from polygraph or CVSA devices will not be provided.  

(j)  The refusal by an officer to answer questions or give a statement during any non- 

criminal investigation whether as a participant or a witness may result in disciplinary action. 

(k)   Internal Affairs Unit records shall not be used as a basis for the subsequent discipline 

of officers after two (2) years and one (1) month. The Department’s continued maintenance and 

use of Internal Affairs Unit information will not change as a result of this section. 

(l)  The Internal Affairs Unit shall have one-hundred twenty (120) days from the date a 

complainant signs his Internal Affairs Unit complaint in an administrative investigation, or the 

deputy/assistant chief assigns a Department investigator within which to report its findings to 

the deputy/assistant chief, which findings shall be file-stamped by the Chief's Office upon 

receipt.  In the case of a complaint which is originally investigated as a criminal investigation, 

the Internal Affairs Unit shall have ninety (90) days from the date such complaint is converted 

into an administrative investigation within which to report its findings to the Chief's Office, 

which findings shall likewise be filed-stamped by the Chief's Office upon receipt.  The assigned 



46 
 

deputy/assistant chief shall have thirty (30) days from that date within which to render his 

decision as to discipline, if any; the assigned deputy/assistant chief must provide the Lodge and 

the officer with a copy of his decision as to discipline within those thirty (30) days.  The 

assigned deputy/assistant chief may also return the investigation to the Internal Affairs Unit for 

an additional thirty (30) days and the date on which the investigation is returned to the Internal 

Affairs Unit shall be file-stamped by both the Chief’s Office and the Internal Affairs Unit. If 

the file is so returned, the assigned deputy/assistant chief must provide the Lodge and the 

officer with a copy of his decision as to discipline within thirty-five (35) days of the date on 

which the investigation was returned to the Internal Affairs Unit. 

(m)  Officers shall not be ordered to consent, as a condition of employment, to provide a 

blood, urine or other bodily fluid sample with the exception of testing administered through the 

Unified Government’s Substance Abuse Policy. 

(n)  Officers shall not be ordered to consent, as a condition of employment, to provide 

personal financial records, personal phone records or personal passwords to private email 

accounts or private social network sites. 

(o)  Officers shall not be ordered to consent, as a condition of employment, to a search 

of their home or their personal vehicle or any personal property to which such officer has a 

reasonable expectation of privacy. 

Section 13.3 Criminal Investigations Procedure 

With the exception of OICIT investigations, and with the further exception of 

independent investigations conducted by other agencies, if an officer is under arrest or a 

suspect or the target of a criminal investigation, the investigation may be handled by the 

Internal Affairs Unit or by an outside agency selected by the Chief of Police, and the officer 
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shall be advised of their rights pursuant to the appropriate legal procedure as dictated by the 

United States Supreme Court and the rights granted by the State of Kansas and the United States.  

If an officer chooses to invoke his protection under the appropriate legal procedure as dictated 

by the United States Supreme Court at that time, he will not be subject to charges of 

insubordination or failure to cooperate for that reason.  Criminal investigations shall be 

completed before the commencement of any administrative Internal Affairs Unit investigations 

concerning the same matter. 

(a)  The interview/interrogation of any officer shall be at a reasonable hour, preferably 

when the officer is on duty, unless the circumstances of the investigation dictate 

otherwise, all as determined by the Department. 

(b) The  interview/interrogation  shall  take  place  at  a  location  designated  by  the 

investigating officer, usually at a police facility. 

(c) The officer shall be informed of the rank, name and command of the 

interviewing/interrogating officers as well as the rank, name and command of the 

officer in charge of the investigation and the identity of all persons present during 

the interview/interrogation. 

(d) The officer shall be informed of the nature of the specific allegations and the basic 

facts (date, time, place and type of incident) known to investigators at the time 

relating to the investigation before any interview/interrogation commences. 

(e)   The interview/interrogation shall be completed as soon as possible and normally 

will not exceed four (4) hours.  Time shall be provided for personal necessities, 

meals, telephone calls, and rest periods. 

(f) The officer shall not be subjected to any offensive language or coercion. 



48 
 

(g) The complete interview/interrogation of the member shall be recorded.  There 

will be no “off-the-record” conversation except by mutual agreement.  All recesses 

called during the interview/interrogation shall be noted in the record. 

(h) The officer shall be given an exact copy of any written statement that the officer 

may execute. Recordings of polygraph and CVSA examinations will not be 

provided.   Any request for a copy of a recording must be made prior to the officer’s 

signing the transcript, after which the recordings may be destroyed.  The cost for 

producing a copy of the officer’s recording shall be borne by the officer. 

(i) Internal Affairs Unit records shall not be used as a basis for the subsequent 

discipline of officers after two (2) years and one (1) month.  The Department’s 

continued  maintenance  and use of Internal Affairs Unit information will not change 

as a result of this section. 

Section 13.4 Interrogation of Lodge Representatives 

The Department will not question lodge representatives about conversations between 

those representatives and the employees they represent when those conversations occur in the 

ordinary course of the lodge representatives’ performance of their official duties on behalf of the 

FOP and its membership.  This does not prohibit the Department from questioning a lodge 

representative when such representative’s conduct is the subject of an Internal Affairs investigation 

or when such representative is a witness to any conduct which is the subject of an Internal Affairs 

investigation. 

Section 13.5 False Complaints 

All complaints against officers which are determined to be unfounded, or in which the 

officer’s conduct is exonerated, shall be reviewed by the appropriate commander for 
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recommendation for prosecution. 

Section 13.6 Officer's Privacy 

When an officer is under a criminal or Internal Affairs Unit investigation, the Department 

shall not release an officer's name, home address, telephone number or photograph to the press 

without the officer’s consent.   

Section 13.7 Polygraph Examination/Computer Voice Stress Analysis  

When a complaint is filed by an identified complaining witness, no officer shall be 

required to submit to a polygraph examination or Computer Voice Stress Analysis (CVSA) 

without the complaining witness(es) being required to submit to a polygraph examination or 

CVSA first.  The Lodge recognizes that in agreeing to take such examinations, officers will be 

required by polygraphers or CVSA examiners to sign waivers of liability.  No officer will be 

required to sign any document which does not accurately state the conditions under which he is 

taking the examination.  No statement of an officer shall be subject to psychological stress 

evaluation without his being advised that the statement will be so subject before making the 

statement.  The pre-test for and the results of any polygraph examination or CVSA evaluation 

may not be used in evidence in any manner at any Grievance Board hearing or arbitration arising 

under this Memorandum of Understanding, wherein discipline of an officer is at issue. 

Section 13.8 Internal Affairs Forms; Appendix 

The Department and Lodge acknowledge and agree that the Internal Affairs Unit forms, 

which are attached as appendix A to this Memorandum, comply with article 13.  The Department 

shall supply the appropriate form to each officer.  Should the law, which applies to any of the 

matters set out in article 13, be changed or modified by a court of competent jurisdiction,  the  

parties  agree  to  meet  and  confer  to  incorporate  the  appropriate  and/or necessary changes 
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into article 13.  The forms which are contained in the appendix are as follows: 

1. Witness employee rights. 

2. Accused employee administrative proceeding rights. 

3. Notice of charges/allegations. 

4. Criminal witness submittal. 

5. Administrative submittal. 

6. Request for Lodge representation. 

Section 13.9 Officer Involved Critical Incident Team (OICIT) Investigations. 

When the OICIT team is charged with investigating a critical incident involving 

bargaining unit members, only the Captain of Internal Affairs and one Internal Affairs Detective 

shall be permitted to ask questions of any officer during an administrative interview although 

other members of the OICIT team may be present.  The remaining OICIT team members may 

submit questions to the two team representatives to be asked of the involved officers.  Officers 

involved in a critical incident shall be entitled to the same rights and protections as provided 

under section 13.2 of this article. 

Section 13.10 Preparation of Written Administrative Statements. 

Officers may be ordered to complete an “Officer Action Form” (“OAF” - Appendix 

A (7)) for purposes of an administrative investigation.   Before completing the OAF, officers 

shall be afforded the same rights as provided in Section 13.2 of this Article.  Officers who are 

required to complete the OAF shall be given twenty-four (24) hours to complete the form.  It is 

presumed that this twenty-four (24) hour period is sufficient to allow officers who are required 

to complete the OAF to consult with a Lodge representative of their choosing.  Officers shall 

not be required to complete any other written statements that such officers reasonably believe 
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will result in disciplinary action except for their required reports as provided in this section. 

This section shall not preclude the Department from conducting an oral disciplinary interview 

upon less than 24 hours notice.  Nothing herein shall be construed as to allow officers to refuse 

to complete all of the required reports identified in the Department’s General Orders within the 

time frames provided within such General Orders.  Officers shall complete required reports in 

accordance with directives from their supervisors, including supervisors’ requests to provide 

further information in their required reports. 

ARTICLE 14:  DISCIPLINE 

The authority to discipline officers is vested exclusively in the Chief.   However, the 

Chief may from time-to-time delegate this authority to subordinate officers of the rank of 

Sergeant or above.  The Lodge shall be notified in writing of the extent of the delegation and 

the rank of the officers and to whom the delegated authority is vested. 

Discipline imposed as a result of other than an Internal Affairs Unit, Critical Incident 

Team or Accident Review Board investigation shall be imposed within fourteen (14) calendar 

days of the incident giving rise to the discipline or of the incident becoming known, which 

time may be extended by mutual written agreement.  The date of the incident shall be included 

in the calculation of this fourteen (14) day time period.   In the event discipline is not so 

imposed no disciplinary action shall be taken. 

Officers, excluding probationary officers, shall only be disciplined or discharged for 

just cause.  Discipline or discharge for just cause shall include, but shall not be limited to, 

discipline or discharge for violation of Department Rules and Regulations or General Orders. 

Whenever an officer is summoned to appear before any command officer and/or sergeant 

regarding a violation of the Department Rules and Regulations or General Orders, he or she will 
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have the right to request the presence of a Lodge steward or elected officer of the Lodge. 

Except for exigent circumstances, an officer may not be suspended for any amount of 

time without first being afforded an opportunity to file his written grievance objecting to the 

suspension.  Any suspension of four (4) days or less may be effectuated prior to the officer 

being allowed to have the matter heard by the Grievance Board and any suspension of more 

than four (4) days shall not be effectuated prior to the officer being allowed to have the matter 

heard by the Grievance Board and/or an arbitrator.  Prior to any officer being discharged, he or 

she shall be placed on suspension without pay during the pendency of any grievance relating to 

the proposed discharge. 

Copies of all discipline must be provided to the Lodge. 

It is recognized that counseling sessions are not negative discipline, but a positive form 

of discipline whereby corrective action is the best means to address minor occurrences of 

undesired conduct or performance.  Counseling Forms issued by Department supervisors may 

not be used by the Department for progressive discipline more than twelve (12) months after 

issuance.  

ARTICLE 15:  GRIEVANCE PROCEDURE 

In the event of any complaint or grievance arising under the terms and provisions of the 

Memorandum or of any differences between the parties as to the interpretation or application 

of this Memorandum, it shall be processed through the grievance procedure.  An impasse in 

any negotiations for any Memorandum of Understanding shall not constitute a grievance. 

The parties shall make sincere and determined efforts to settle meritorious grievances at 

the voluntary steps of the grievance procedure and to keep the procedure free from unmeritorious 

grievances.  Where a matter within the scope of this grievance procedure is alleged to be both a 
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grievance and prohibited practice under the jurisdiction of the Public Employee Relations Board, 

the officer involved may elect to pursue the matter under either the grievance procedure herein 

provided or by action before the Public Employee Relations Board. The officer's election of 

either procedure, shall constitute a binding election of the remedy chosen and waiver of the 

alternative remedy.  Any time limit set forth in this procedure may be extended by the parties’ 

written agreement to do so.   Unless specifically indicated below, no party shall make any 

audio or video recording of any communications between the parties under any of the 

procedures within this Article. 

Step 1:   The matter shall first be taken up between the officer involved and the supervisor 

involved.  A Lodge representative may be present during any step of the grievance procedure.   

If the grievance is not adjusted orally, it must be submitted in writing to the officer's 

division commander or area commander within fourteen (14) calendar days after the occurrence 

giving rise to the grievance or after becoming known or it shall be considered as dropped.  The 

division commander or area commander shall send a written reply, with copies to the Lodge 

and the grievant, within fourteen (14) calendar days after submission or the grievance shall be 

found in the officer's favor. 

Step 2:  In case the matter cannot be adjusted under Step 1, the matter will be considered 

by the officer's lodge steward and his bureau director.  Requests for consideration by the bureau 

director or designee must be in writing within fourteen (14) calendar days of the decision in 

Step 1 or the grievance shall be dropped.  The bureau director or designee shall send a written 

reply, with copies to the Lodge and the grievant, within fourteen (14) days after submission of 

the grievance to the bureau director or the grievance shall be found in the officer's favor. 

Step 3:  In case the matter cannot be settled under Steps 1 or 2, the matter will then be 
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considered by a representative of the Lodge and the Chief or Chief’s designee.  For 

disciplinary matters which have resulted from an Internal Affairs investigation, the initial appeal 

shall be to the designated deputy/assistant chief who administered the discipline both within 

fourteen (14) calendar days following the delivery of the letter of discipline or it shall be 

considered as dropped.  The deputy/assistant chief shall send a written reply, with copies to 

the Lodge and the grievant, within fourteen (14) calendar days after submission or the 

grievance shall be found in the officer's favor.  If the matter is not resolved, the Lodge may 

appeal the deputy/assistant chief’s determination to the Chief within fourteen (14) days after 

deputy/assistant chief’s reply or the grievance shall be dropped.  Upon such appeal, the matter 

shall be considered by a representative of the Lodge and the Chief.   In case the matter is 

adjusted under Steps 1, 2 or 3, the settlement will be binding upon all parties.  Any adjustment 

made under Steps 1, 2 or 3 shall not constitute a precedent as to future grievances.  The Chief 

shall send a written reply, with copies to the Lodge and the grievant, in writing within fourteen 

(14) calendar days after submission to him, or the grievance shall be found in the officer's 

favor. 

Step 4:  If no settlement is reached by the procedure above, the matter shall be resolved 

as follows. 

A. Counseling. 

Oral or written counseling shall only be grievable through step 3 above to the 

level of the bureau director.  If a counseling is used for the purposes of progressive discipline, 

the Lodge shall be entitled to challenge the merits of the counseling at a subsequent proceeding. 

B. Points. 

The assessment of points shall only be grievable through Step 3 above.  If points are 
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used for the purposes of progressive discipline, the Lodge shall be entitled to challenge the merits 

of the assessment of points at a subsequent proceeding. 

C. Suspensions of Thirty Days or Less. 

Suspensions of thirty days or less shall be referred to the Grievance Board, hereinafter 

described, for determination.  References to the Grievance Board shall be made jointly by the 

parties within fourteen (14) calendar days after Step 3 or be considered as having been dropped.  

The Grievance Board shall be composed of one duly designated Lodge representatives (or 

alternates), chosen by the Lodge, one duly designated Department representatives (or 

alternates) of the rank of captain or above, selected by the Chief, and two (2) citizen observers 

(or alternates) appointed by the mayor and the Unified Government Commissioners.  One 

additional individual shall be appointed to the Grievance Board, who shall be selected from 

a panel by the FMCS or as agreed upon by the parties.  If the parties do not agree upon the 

selection of the third member of the Grievance Board, then within fifteen (15) working days of 

the request for a Grievance Board hearing, the parties shall jointly and in writing, request the 

Federal Mediation and Conciliation Service (FMCS) to submit a panel of seven (7) arbitrators, 

from which the parties shall select one individual to sit on the grievance board.  Within fourteen 

(14) days after receiving such a list, the parties, or their respective designees, shall alternately 

strike names from the list, until only one (1) name remains, who shall be selected to sit on the 

grievance board.  The order of striking names shall be determined by the toss of a coin.  All 

fees, costs and expenses of retention of such individual shall be shared equally by the Union 

and by the Department.  The Grievance Board authority shall be governed by Step 5(4) of this 

Article.  Officers serving on the Grievance Board will be compensated at the overtime rate of 

pay while serving off duty.  The citizen observers may be compensated at a rate established by 
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the Unified Government’s Board of Commissioners. Officers appearing as witnesses for either 

the Unified Government or the Lodge, who are off duty at the time, shall be compensated for 

one hour's straight time pay plus straight time pay for time actually present before the Grievance 

Board providing testimony.  Officers who are on duty at the time that they appear as witnesses 

for either the Unified Government or the Lodge shall be contacted to appear before the Grievance 

Board one-half (½) hour before their testimony commences.  A majority vote of the Grievance 

Board on a grievance shall be final and binding on the parties.  The deliberations of the 

Grievance Board shall be confidential.  The parties will be advised of the vote of the Grievance 

Board on a particular grievance, but the manner in which the individual members voted shall 

not be announced.  Each party’s appointed representative to the Grievance Board shall be 

selected on a case-by-case basis.  The Grievance Board shall meet promptly upon call but in 

any event, not later than sixty (60) days after the selection of the third-party Grievance Board 

member, unless otherwise agreed upon by the parties.  A majority determination of the 

Grievance Board shall be final and binding upon the parties.  Each party shall provide to the 

other at least twenty days prior to any disciplinary hearing before the Grievance Board a list of 

witnesses who may testify and a copy of exhibits which may be offered at the hearing.  Any 

amendments to the lists of witnesses or exhibits shall be provided in writing at least ten (10) 

days prior to the hearing.  Attorneys at law shall be permitted to appear at Grievance Board 

hearings as a representative of each party. 

D. Contract Interpretation. 

Grievances involving matters of contract interpretation which are not associated with 

disciplinary matters shall be discussed by counsel for the Department and counsel for the 

Lodge before proceeding to step 5 below. 
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Step 5:  In the event a satisfactory solution cannot be reached between the parties through 

the procedure set forth above, arbitration may be requested by the Department or the Lodge, in 

the following manner: 

(1) Notice in writing of intent to arbitrate shall be delivered by the party seeking 

arbitration to the opposing party within fifteen (15) calendar days following the decision of 

Steps 3 or 4 above.   The notice shall set forth the articles or sections of this Memorandum 

which are claimed to require modification or reversal of the decision previously made.   If 

notice of intent to arbitrate is not delivered within fifteen (15) calendar days, the grievance 

shall be deemed abandoned. 

(2) Within twenty-one (21) calendar days after the above notice is delivered, the parties 

will mutually agree upon an arbitrator or jointly obtain a list of seven (7) arbitrators from the 

Federal Mediation and Conciliation Service (FMCS), and the parties will alternately and 

independently strike unacceptable arbitrators from a list with the last remaining arbitrator being 

selected.  If the party upon whom a properly executed FMCS request is served fails to execute 

and send such request within twenty-one (21) calendar days of service thereof, then the grievance 

shall be found in favor of the non-defaulting party. 

(3) Officers shall not be paid for the time spent in attending an arbitration proceeding 

other than as a witness on behalf of the Department. 

(4) The jurisdiction and authority of the arbitrator shall be bound by the following: 

a) The arbitrator shall have the authority to determine the procedural rules 

of arbitration, and shall have the ability to make such binding orders as 

are necessary to enable the arbitrator to act effectively.  The arbitrator shall 

observe the rules of evidence, and their decision shall be final and binding 
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on both parties. 

b) The arbitrator shall have no power to add to, subtract from or modify 

any of the terms of this Memorandum. 

c) In the resolution of disputes between the parties of this Memorandum, 

the arbitrator shall give no weight or consideration to any matter except 

the specific language of this Memorandum and the facts and evidence 

presented to them by the parties in the presence of each other. 

d) The arbitrator shall have no authority to substitute their judgment for that 

of the management of the Unified Government or Police Department, 

nor shall they have authority to usurp, subtract from, modify, or exercise 

any management right of the Unified Government or the Police 

Department. 

e) In discipline or discharge matters, the arbitrator shall have the discretion 

to increase or decrease the discipline imposed, if the evidence so warrants. 

f) The cost of the arbitrator shall be shared equally by the Unified 

Government and the Lodge.  

ARTICLE 16:  STEWARDS' RESPONSIBILITIES 

The authority of stewards and alternates so designated by the Lodge shall be limited to, 

and shall not exceed the following duties and activities: 

1. The investigation and presentation of grievances in accordance with the provisions 

of this Memorandum; 

2. The collection of dues when authorized by appropriate Lodge action; 

3. The transmission of such messages and information which shall originate with, 
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and are authorized by the Lodge or its officers, provided, such messages and information (a) 

have been reduced to writing, or (b) if not reduced to writing and are not in violation of Article 

17 regarding strikes and lockouts. 

4. Regular attendance at the monthly FOP membership meetings. 

Stewards shall be permitted reasonable time to investigate, present and process 

grievances without loss of pay during regular  working hours, provided enough personnel 

remain on duty to provide adequate police service.   Time spent on Lodge activities or 

representation of members outside the steward's normal work hours shall not be considered 

time spent in the employ of the Unified Government or the Department. 

Stewards and alternates have no authority to take strike action, or any other action 

interrupting the Department's operation.  In the event of such action by a steward he shall be 

subject to proper discipline.  There shall be no more than one (1) steward and one (1) alternate 

per shift, per division or per unit.  A list of stewards and alternates shall be provided to the chief 

every six (6) months (January and July) which list shall be updated sooner if modifications occur 

between these dates. 

ARTICLE 17:  STRIKES AND LOCKOUTS 

The Lodge, on behalf of its membership, recognizes that the protection of the public 

health, safety and welfare are of paramount importance to itself and the Unified Government. 

Therefore, during the life of this Memorandum the Lodge will not condone, nor encourage nor 

instigate any work slowdowns, stoppages or strikes, or any actions that are detrimental to the 

operations of the Department.  The Unified Government agrees that it shall take no actions that 

could be defined as a lockout nor shall it discriminate against any employee for his actions as a 

member of the bargaining unit, provided those actions are not proscribed by law. 
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Any violation of this Article may be the subject of disciplinary action, including 

discharge. 

The Lodge shall, within twenty-four (24) hours of the commencement of any of the acts 

prohibited herein, take all reasonable affirmative action to terminate such conduct. 

ARTICLE 18:  VACATIONS 

Section 18.1 General 

After completing one (1) year of service, each officer shall be entitled to vacation pay 

which will be prorated in accordance with Section 18.4 of this Article for any portion of the 

initial year of employment occurring before January 1.  Thereafter, vacation pay shall be 

earned from January 1 of each year to January 1 of the next year on the following basis: (a) Over 

One (1) year of service as a sworn officer - 120 hours 

(b) Over five (5) years of service as a sworn officer - 160 hours 

(c) Over eleven (11) years of service as a sworn officer - 200 hours 

(d) Over nineteen (19) years of service as a sworn officer - 240 hours 

Officers must have completed the requisite years of service prior to January 1 of a 

given year in order to be eligible for greater vacation benefits that year. 

Section 18.2 Scheduling 

When  an  officer  is  on  vacation  and  one  of  the  holidays  recognized  by  this 

Memorandum falls during that period, the officer shall receive one (1) additional day off with 

pay.  The vacation period and schedule of vacations of each qualified officer shall be set by 

seniority, desire and preference of the officer consistent with the efficient operation of the 

Department.  Vacations will be scheduled between February 10 and April 1 of each year. 

Officers must select their vacation preference on the date the Department requests the 
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information. Seniority may only be exercised by the individual officer on his first choice for a 

vacation period.  In the event an officer bids to another position or assignment after April 1 of 

any given year, they shall not be entitled to exercise their seniority for a preferred vacation. 

Requests for days off using vacation hours, comp time hours, award hours, or holiday hours 

shall be responded to no later than forty-eight (48) hours before the start of the officer’s shift 

on the requested day off but shall in no instance be permitted to detract from providing 

adequate police service.  If the requesting officer is not on duty, it will be the responsibility of 

the requesting officer to contact the Department for confirmation of denial or approval of the 

day off request. 

Section 18.3 Exception 

Officers shall not accrue vacation hours while on leave of absence, lay-off, suspension 

or while absent due to a non-work-related injury or illness unless they are on approved sick 

leave.  In the event an officer is absent from work on an authorized leave of absence, or on lay- 

off status or due to a non-work-related illness or injury for which they are not on approved sick 

leave, their vacation hours shall be reduced pro rata to the portion of the year they earned and 

was eligible for vacation privileges. 

Section 18.4 Pro-Rata Vacation 

For the purpose of computing vacation hours an officer shall earn one-twelfth (1/12) of 

their vacation hours for each month of service during the twelve month period preceding January 

1 of each year.  Each month in which an officer works fifteen (15) days shall be considered a 

month of service.  Officers who are discharged prior to taking their vacation shall not forfeit any 

right to vacation or vacation hours.  Vacation time shall normally be taken in the calendar year 

in which the vacation falls or it is forfeited. 
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Officers shall have the right to carry over forty (40) hours of their vacation hours each 

year but the total accumulated carried over vacation hours shall not exceed one-hundred and 

twenty (120) hours.  Such accrued or carried over vacation hours must be recorded separately 

from an officer's entitlement to regular overtime/compensation time. 

Section 18.5 Vacation Buy-Out 

Officers  shall  be  entitled  to  be  paid  in  cash  at  the  time  of  retirement  from  the 

Department for accrued unused vacation pay standing to their credit at the time of their 

retirement; in the case of death in service of any officer for any reason, such payment shall be 

paid to the person or persons designated as that officer's beneficiary or beneficiaries under the 

Kansas Police and Firemen's Retirement System. 

Section 18.6 Cadet Time 

All cadets who have become sworn officers in the Department shall receive credit for 

vacation pay earned as a cadet toward the accrual of vacation pay under Section 18.1 when 

their cadet service and service as a sworn officer are consecutive and unbroken. 

ARTICLE 19:  RETIREMENT AND PENSION FUND 

All officers shall come under the Kansas Police and Firemen's Retirement System as set 

forth by the Unified Government, in effective Charter Ordinance and Kansas State statutes. 

ARTICLE 20:  PROFESSIONAL COURSES 

The Unified Government and the Lodge agree that it is in the best interests of the 

Department that as many employees as possible participate in professional, educational and 

training courses whenever the same are available.  In order to facilitate the availability of such 

courses to the personnel of the Department the following are hereby adopted: 

Section 20.1 Notification and Eligibility 
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The Chief shall have the authority to determine which unit or units, if any, need particular 

training courses or seminars.  The Chief shall determine who may be excused from work to 

attend such courses pursuant to the following guidelines: 

a) Education qualifications as may be required for admittance to a course. 

b) Special technical training as may be required for admittance to a course. 

c) The applicability of such course to the officer's present assignment. 

d) Any established prerequisites or criteria that are mandated by the school, funding 

agency or the Department. 

If the foregoing factors are all equal, seniority within the applicable Unit will prevail in 

determining officers to be sent to each such course or seminar. If more than one officer from a 

unit is to attend a “train-the-trainer” training course, the second officer designated to attend 

may be a sergeant from the unit regardless of their department seniority. An officer may attend 

only two (2) conferences or courses outside of the metropolitan area per calendar year unless 

waived by the Unified Government. 

Section 20.2 Classification of Courses 

Recognizing the budgetary limitations on the Department, the following classifications 

of training courses shall be adopted: 

a) General In-Service Training.  In-service Departmental training shall be available to 

all officers.  The chief or commanding officers may require attendance of officers who, in their 

opinion, are in need of the course being offered. 

b) Mandatory In-Service Training.  State law requires forty (40) hours of in-service 

training per year for every sworn officer of the Department.  If any officer fails to complete 

this requirement, he or she shall lose their state training certification and automatically be 



64 
 

suspended until such time as they so qualify. 

c) Metro Squad Training.  The Chief shall determine if any officers shall be assigned to 

Metro Squad training.   Any candidates from the Department to be assigned to Metro Squad 

training must first come from the Investigations Bureau.  Detectives within the Investigations 

Bureau shall be given the right to bid upon any opening, for training which they have not 

previously attended, in accordance with the detective's time in grade.  If no qualified detective 

submits a bid to attend the Metro Squad training being offered, the assignments may then be 

offered to first class patrol officers on the detective's eligibility list, in the order of their place 

thereon. 

d) Other Training.  All other training and courses (including all courses not initiated or 

conducted by the Department) to which the Department decides to send an officer or officers, 

whether within or outside the metropolitan area, shall be open provided that monies are available 

either within the budget or through grants or other monetary programs. 

ARTICLE 21:  LEAVES OF ABSENCE 

Section 21.1 Leaves of Absence 

Leaves of absence shall be without pay unless specifically stated that the leave is to be 

with pay. 

Section 21.2 General Leaves of Absence 

Any general leave of absence which shall be granted is the decision of the Chief.  The 

maximum general leave of absence shall be for thirty (30) calendar days, but the Chief may 

extend such leave in writing for a period of up to ninety (90) calendar days.   Any officer 

desiring a general leave of absence shall submit a written request to the Chief stating the reason 

for such request, at least seven (7) days prior to the commencement of the requested leave, except 
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in cases of emergency.  Before an officer may take a general leave of absence, written 

permission must be obtained from the Chief with notice to the Lodge.  The time an officer spends 

on general leave of absence shall not be counted as time worked in determining any benefits 

under this Memorandum.  Failure to report at the end of a general leave of absence will be 

considered a voluntary resignation on behalf of the officer.  If an officer on a general leave of 

absence obtains other employment with a law enforcement agency while on such leave, his 

Unified Government employment will be automatically terminated, and the officer will have no 

recourse whatsoever under this Memorandum. 

Section 21.3 Educational Leave 

Educational leaves, not to exceed twelve (12) months, may be granted without pay to 

an officer.  Requests shall be submitted in writing and must be approved by the Chief.  The 

time an officer spends on educational leave shall not be counted as time worked in determining 

any benefits under this Memorandum. 

Section 21.4 Personal Leave 

Officers may, with the Bureau Director's and the Chief's permission, take a personal 

leave with pay.  This personal leave shall not exceed five (5) workdays and will be charged to the 

individual officer's accumulated sick leave.  Personal leave shall only be granted for causes which 

materially impair the manner in which the officer would perform his job.  No officer shall be 

entitled to more than one (1) such leave in a calendar year. 

Section 21.5 Maternity Leave 

A leave of absence shall be granted for maternity upon request.  Such request must be 

presented in writing to the officer's immediate supervisor, setting forth the date the leave is to 

begin, as soon as that date can be determined by the officer and the officer's physician.  Upon 
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receiving the physician's report, the Department shall transfer the officer to a suitable position 

to eliminate possible injury to the fetus and officer.  Return to work shall be consistent with the 

officer’s rights, and responsibilities, under the Family and Medical Leave Act (FMLA). 

Section 21.6 Military Leave 

The Department and the Lodge agree that the terms and conditions of employment for 

those officers who voluntarily or involuntarily enter active duty in any branch of the military 

service, or who otherwise fall within the protected class of individuals under USERRA or other 

applicable Federal or State law relating to military leaves of absence, shall be governed by 

USERRA or such other applicable Federal or State law.  Additionally, members of the bargaining 

unit who are called to active duty will be allowed up to five (5) military leave days per year 

with pay.  Once members have utilized this bank of military leave time, they may use either 

accumulated leave or be placed in a non-pay status, at their option. 

Section 21.7 Injury Leave 

a) An officer who sustains injuries arising out of and in the course of his employment 

shall be covered by the provisions of the Workers' Compensation Act of the State of Kansas.  If 

the officer is temporarily totally disabled, as defined by the Kansas Workers' Compensation 

Act, because of such injuries, he shall receive the difference between his regular base pay and 

the workers' compensation benefits received, (hereinafter referred to as (supplemental I.O.D. 

Pay) for the time period that his total disability continues, but not to exceed the first twenty-six 

(26) weeks of any such injury leave upon the following conditions: 

1. The officer is suffering from a bona fide injury received arising out of and in the 

course of performance of his duties with the Kansas City, Kansas Police Department, as 

determined by the Chief of Police, which injury has resulted in and continues to result in the 
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temporary total disability of the officer, preventing the officer from being gainfully employed 

by the Department; 

2. The officer provides statements from his treating physician at least once every 

thirty  (30)  days  which  statements  set  forth  the  officer's  current  medical  condition,  the 

likelihood of said officer's return to work and a statement, based upon reasonable medical 

certainty, as to when the injured officer may return to his regular duties with the Department 

and a statement that the injured officer is temporarily unable to return to his duties due to his 

injuries; 

3. If the physician referenced in paragraph number 2 is not of the Department's 

choosing, the officer must submit, on a periodic basis at the Department's request, to an 

examination by a physician of the Department's choosing.  If such physician agrees that the 

officer is unable to perform gainful employment with the Department, the officer shall be entitled 

to receive the supplemental pay referenced herein.  If the selected physician disagrees with the 

treating physician as to the officer's ability to perform Department work, then the officer shall 

submit to examination by a third physician selected by the FOP President and the Chief.  The 

determination of the third physician shall control. 

If the officer does not meet conditions (1) (2) and/or (3) above, they shall not be entitled 

to receive the supplemental pay set forth herein, but they may continue to be entitled to release 

from their employment in accordance with the provisions of the Kansas Workers' Compensation 

Act.   In such event, compensation received by the officer shall be governed solely by the 

Kansas Workers' Compensation Act.  No officer will be entitled to receive more compensation 

as a result of being involved in a compensable injury than they would have received had they 

been working during the period on their regular schedule and at their regular rate.  Permanent 
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partial disability settlement or award payments are excluded from the terms of this paragraph. 

a)  In any event, officers on injury leave in excess of twenty-six (26) weeks shall 

only receive compensation as governed by the Kansas Workers' Compensation Act.  Officers 

who exhaust the twenty-six (26) weeks of IOD leave may use other leaves including sick leave, 

vacation or compensatory time to cover any further work absences related to the injury.  No 

officer will lose any benefits while on approved injury leave.  If fifteen (15) months following 

the date of the officer's injury he is still unable to return to full duty, the officer must apply for 

a disability pension, resign their position with the Department, or be terminated. 

b)  An officer on injury leave shall be required at least every thirty (30) days to 

furnish a physician's certificate to the Department stating the officer's medical condition, the 

likelihood of said officer's return to work and a statement, based upon reasonable medical 

certainty, as to when the injured officer may return to his regular duties with the Department 

and a statement that the injured officer is unable to return to their duties due to their injury. 

c) An officer injured on duty, must report, in writing, such injury forthwith to his 

immediate supervisor.   The injury shall be recorded by the officer on the appropriate Department 

reports in accordance with Department General Orders. 

d) When an officer is on injury leave the Unified Government may require the 

officer to be examined by a physician of the Department's choosing to determine the capability 

of the officer to return to duty. 

e) Officers on approved injury leave are prohibited from being gainfully employed 

by an employer other than the Unified Government or being self-employed. 

f) The Department may allow officers on approved injury leave to return to light 

duty if they are able to perform the work, in which event they may be placed at the discretion 
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of the Department.  However, any 

 light duty allowed shall not exceed twelve (12) months from the officer's return to such 

duty. 

Section 21.8 Funeral Leave 

Each officer shall have, in the event of a death in his immediate family, three (3) 

consecutive calendar days off with pay, one of which shall be the day of the funeral.  The 

officer may be granted one (1) additional day off with pay for each 500 total miles he or she 

must travel.  The term "immediate family" shall include the officer's spouse, children, 

stepchildren, grandchildren, parents, stepparents, grandparents, spouse's grandparents, brother, 

sister, parents of spouse, brother-in-law, sister-in-law, son-in-law, daughter-in-law, relative 

living in the officer's home, or for a person whom the officer served as a legal guardian or 

primary care provider.   The Chief at his discretion may grant funeral leave to an officer to 

attend the funeral of other relatives, or extend the funeral leave. 

Section 21.9 Sick Leave 

A.  Entitlement 

1) All permanent officers shall be allowed leave with pay due to sickness or 

non-duty related injury at the rate of one and one-fourth (1 1/4) calendar days for each calendar 

month of service by such officers. 

2) Sick leaves shall not accumulate during General Leaves of Absence, 

Educational Leaves, Military Leaves, suspension, or layoff. 

3) Officers must actually work or be credited with working a minimum of 

fifteen (15) days a month to qualify for that month’s Sick Leave entitlement. 

B.   Limitation of Accumulation 
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There shall be no limit to the number of sick hours that the officer may accrue. 

C.  Transferred Employees 

When an officer is transferred to another Department of the Unified Government, any 

unused sick leave hours that may have accumulated to his credit shall continue to be available 

for their use, as necessary. 

D.  Termination 

Upon an officer's voluntary resignation, termination for just cause or layoff in excess of 

three (3) years, any accrued, unused sick leave shall be forfeited. 

E.  Retirement or Death 

Accrued unused sick leave will be forfeited except when an officer who shall have 

accumulated sick leave and retires in accordance with the provisions of the Kansas Police and 

Fire Department Retirement Systems Act or is killed in the line of duty.  Officers who retire as 

herein provided shall receive regular straight time compensation for any accumulated unused 

sick leave, but not to exceed one hundred twenty (120) calendar days and such compensation 

shall not exceed four (4) months base pay.  Thirty (30) days of accumulated sick leave shall be 

used for each one (1) months equivalent pay.  If an officer has less than the referenced number 

of accumulated sick leave days, he shall receive the pro-rated one-thirtieth (1/30) of one (1) 

months pay for each day of accumulated sick leave existing at that time.  If an officer is killed 

in the line of duty, the officer’s heirs under the Kansas Policemen and Firemen's Retirement 

System shall be entitled to receive pay for all accumulated sick leave which the deceased officer 

has on the books at the date of the officer’s death. 

F.  Use Provisions 

1)  Use of accumulated sick leave by an officer or payment to an officer of 
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paid sick leave shall be subject to the following rules: 

(a) Sick leave may only be used for the purpose for which it was 

intended, that being to provide an officer with protection against a loss 

of pay due to an actual illness.  Sick leave may be utilized for maternity 

leave or physical or mental illness. 

(b) The granting of sick leave shall be at the determination of the 

chief or his designee. 

(c) The officer shall not be entitled to receive paid sick leave unless 

they shall notify their immediate supervisor of their illness before such 

paid sick leave is due to begin, unless the delay of such notification can be 

shown to be unavoidable.  

(d) The Unified Government shall have the right to have made, from 

time to time, by its physician at its expense, such examination as it may 

deem necessary to ascertain an officer's condition during his illness. 

(e) Any officer who is absent for more than five (5) workdays in a 

single occasion, due to illness or off-duty injury, shall furnish a statement 

from a medical doctor (M.D.) or licensed nurse practitioner on the first day 

that the officer  returns  to  work  to  the  chief  of  police  or  his  or  her  

designee.  The statement shall contain the physician's report as to the cause 

for the officer's absence either injury or illness, and that the officer was 

unable to work on the days that he or she was absent. 

(f) If an officer uses sick leave on eight (8) or more occasions in any 

twelve (12) consecutive month period, the officer may be notified by the 
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Chief or designee that the officer is placed on restrictive sick leave for the 

next twelve (12) months.  If the officer uses sick leave on eight (8) or more 

occasions during the second twelve (12) month period, they may be subject 

to termination.  The officer shall be notified in writing when they are 

placed in this category.  When an officer is on restrictive sick leave, they 

shall be subject to the following rules concerning use of sick leave: 

1. The officer shall furnish a statement from a medical 

doctor (M.D.) or licensed nurse practitioner on the first day they 

return to work to the Chief or designee.  The Statement shall 

contain the physician's report that the officer was off due to injury 

or illness and that the officer was unable to work on the days that 

they were absent. 

2. If the officer does not furnish a physician's statement, as 

provided herein, they shall be subject to the following discipline: 

a. 1st offense - five (5) workdays suspension without 

pay; 

b. 2nd offense - ten (10) workdays suspension without 

pay; 

c. 3rd offense - termination. 

3. Shall be restricted from off-duty law enforcement 

related employment. 

(g) Officers not using any sick leave or injury leave from January lst through 

June 30th  of any calendar year shall receive one (1) extra workday off with pay 
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July 1st  of the same year.  Officers not using any sick leave or injury leave from 

July 1st through December 31st of any calendar year shall receive one (1) extra 

workday off with pay January 1st of the following year.  Such day off may be taken 

by the officer, schedule permitting and with consent of their supervisor.  Officers 

who are not actively working for the entire referenced time period are not to be 

credited with the one (1) extra day off with pay. A disciplinary suspension shall 

not disqualify an officer from receipt of a sick leave award day as provided for 

within this paragraph. 

(h) Officers on sick leave are prohibited from being gainfully employed by 

any employer other than the Unified Government or from being gainfully self- 

employed. 

(i) Officers may be allowed to donate sick time to sworn officers of the 

Kansas City, Kansas Police Department who have a catastrophic or life threatening 

personal or immediate family illness.  Immediate family is restricted to individuals 

currently defined as such by the FMLA.  Officers must have at least one hundred 

(100) hours remaining after donating to participate. Officers may donate up to forty 

(40) hours. Sick time hours donated will not be converted into any other form of 

compensation and donated sick time will not be paid upon separation from 

employment by the officer receiving the donated time.   All other accrued leave 

and/or time must be exhausted before donated time can be used.  Any sick time 

turned into the Department that is not used by the officer will be lost.  Officers who 

have been disciplined for being in violation of the Department’s sick leave policy 

within the previous twelve (12) months of the dated request shall not be eligible 
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to participate in the process. 

Officers on disability are not eligible to receive donated sick time.  The eligibility 

of an officer to receive donated sick time will be at the discretion of the Chief of 

Police.  The maximum number of donated sick leave hours is fifteen (15) months. 

G. Payment Beyond Accrued Vacation and Sick Leave 

Any officer who, on account of a non-job-related illness or injury, is absent beyond the 

period of time for which he has accrued sick leave and vacation leave may apply to be paid at 

the rate of one-half (½) his base salary he was receiving at the time the illness or injury 

commenced, for a period not to exceed six (6) months.  The granting of such additional leave 

shall be at the discretion of the Unified Government’s Board of Commissioners.  A return to 

work for a period of thirty (30) consecutive days shall be a prerequisite to the vesting of an 

entitlement to any second or subsequent period of half-pay for sick leave. 

H. Records of Sick Leave 

It shall be the duty of the Department to keep a permanent record of sick leave and each 

officer's accumulation and use of sick leave. 

ARTICLE 22:  COMPENSATION 

Section 22.1 Salary 

Officers in the respective ranks shall receive the following minimum monthly salary: 

 

Years of Continuous Service  Effective Effective Effective 

Patrol Officers: 1/1/2026 1/1/2027 1/1/2028 
Step 1 (1&2 Year) - Probationary and Patrol 
Officer III & II $5,416.67 $5,579.17 $5,746.55 

step 2 (3rd year) - Patrol Officer I  $6,164.24 $6,349.17 $6,539.65 
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step 3 (6th year) - Senior Patrol Officer 
$7,387.43 $7,609.04 $7,837.32 

step 4 (11th year) - Master Patrol $7,960.32 $8,199.13 $8,445.09 

step 5 (15th year) - Master Patrol $8,159.37 $8,404.15 $8,656.27 

step 6 (20th year) - Senior Master Patrol 
$8,438.51 $8,691.66 $8,952.41 

  

 
Promoted off 2025 Detective Promotion 
Eligibility List and Prior Promotions only. 
Detectives promoted after list will follow 
Section 22.8. 

Effective Effective Effective 

Detectives/Sergeants: 
1/1/2026 1/1/2027 1/1/2028 

0-5 Continuous Years $8,521.07 $8,777.60 $9,041.07 

6-10 Continuous Years $8,968.27 $9,238.67 $9,516.00 

Over 10 Continuous Years $9,417.20 $9,699.73 $9,990.93 
 

Section 22.2 Step Grades 

Compensation will be determined by time in grade in accordance with the step grade 

plan.  Officers in the respective ranks of Probationary Patrol Officer III to Master Patrol 

Years of Continuous 
Service  

As of 1/1/2028: 

Step 1 (year 1 &2)  

Step 2 (3rd year)  

Step 3 (6th year)  

Step 4 (11th year)  

Step 5 (14th year)  

Step 6 (16th yr)  

Years of Continuous 
Service  

As of July 1, 2026: 

Step 1 (year 1 &2)  

Step 2 (3rd  year)  

Step 3 (6th year)  

Step 4 (11th year)  

Step 5 (14th year)  

Step 6 (18th yr)  

Years of Continuous 
Service  

As of 1/1/2027: 

Step 1 (year 1 &2)   

Step 2 (3rd  year)  

Step 3 (6th year)  

Step 4 (11th year)  

Step 5 (14th year)  

Step 6 (17th yr)  
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Officer shall progress through the steps on an annual basis determined by the officer’s 

anniversary date. 

Probationary officers who have been suspended for seven (7) continuous workdays or 

more during their probationary status shall not receive a step grade promotion to Patrol Officer 

I, 1-3 until they have served at least eighteen (18) months, plus the time of the suspension. 

Section 22.3 Special Duty Pay 

Officers employed in the following capacities will receive as special duty pay the 

following amounts per month in addition to their base pay: 

A. Bomb Technician $75.00 

   

 

B. 

 

C.S.I. Specialist  

 

 

$42.50 

 

C. 

 

Undercover Narcotics Officer 

 

$100.00 

 

D. 

 

Internal Affairs Unit Detective 

 

$100.00 
 

E. 

 

Bilingual Officer 

 

$75.00 
 

F. 

 

Canine Officer 

 

$150.00 
 

G. 

 

FTO’s shall receive $3,000 per year. 
 

 

Section 22.4 Direct Deposit 

Employees are required to use direct deposit for payroll. 

Section 22.5 Longevity 

The following longevity pay shall be added to the monthly salary of each sworn officer 
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of the rank of first class patrol officer or above who qualifies for such pay: 

Police 

Officer 

5 years $46.03 

8 Years $73.71 

12 Years $101.32 

16 Years $140.45 

20 Years $156.63 

25 Years $194.88 

Section 22.6 College Incentive 

New hires shall provide documentation evidencing their college degree to the 

Department either through the hiring process or to the training academy upon hire.  Officers 

who obtain degrees after their date of hire with the Department shall provide documentation 

evidencing their college degree to the Chief’s Office.  The following college incentive pay 

shall be added to the monthly salary of each qualified sworn officer after such officer’s 

completion of their probationary period: 

College Degree Achieved or 

Hours Earned from 

Accredited College 

 $ 50.00 

Acquisition of 47 credit hours , 

provided that hours obtained during 

in-service training after 12-31-2008 shall 
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not be counted toward the required number 

of hours. 

Associates of Arts or Sciences $ 100.00 

Bachelor of Arts or Sciences $ 125.00 

Master of Arts or Sciences $ 155.00 

Section 22.7 Tuition Assistance 

Any sworn officer is eligible to receive tuition assistance from the Department under 

the following conditions: 

1. The officer completes required credit courses toward a degree in law 

enforcement at an approved university or college with a grade of “C” or better.   In the event an 

officer applies for tuition reimbursement for a college or university and there is a question as to 

whether the institution should qualify for tuition assistance, the Chief and the Lodge President 

will discuss the institution’s qualifications and come to an agreement as to whether 

reimbursement will occur. 

2. The officer may be reimbursed upon verification of completion of the course as 

provided in No. 1, and satisfactory proof of payment of tuition is furnished. 

3. Reimbursement may be received for completion of up to six (6) credit hours in a 

semester or program period (for accelerated programs) at the maximum credit hour rate of: 

Associate of Arts or Sciences Cost per credit hour at Kansas City, Kansas 

Community College minus fees. 

Bachelor of Arts or Science $ 25.00 higher than amount for AA/S. 

Master of Arts or Science $ 25.00 higher than amount for BA/S. 

Section 22.8  Detective Compensation Post 2025 Detective Promotion Eligibility List 
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Detectives, who are promoted after the expiration of the 2025 Detective Promotion Eligibility 

List, off of the 2028 Detective Promotion Eligibility List shall remain in the Patrol Officer Pay 

Steps and shall receive premium pay above their monthly salary in accordance with the following: 

1. Officers in a patrolman step 2 and step 3 shall receive a detective adder pay equal to 

twelve percent (12% ) above their monthly salary for all time working at the rank of 

detective.  

2. Officers in patrolman step 4 and step 5 shall receive a detective adder pay equal to six 

percent (6%) above their monthly salary for all time working at the rank of detective. 

3. Officers in patrolman step 6 shall receive a detective adder pay equal to five percent 

(5%) above their monthly salary for all time working at the rank of detective. 

ARTICLE 23:  OVERTIME PAYMENT 

Section 23.1 Overtime Rate and Scheduling 

All officers shall receive one and one-half (1-1/2) times their regular rate of pay (based on 173.33 

hours per month) for work performed in excess of eight (8) hours in a given workday.  

Compensatory time may be paid in lieu of overtime payment if the officer in his discretion so 

elects.  Compensatory time shall not exceed two hundred forty (240) hours. Compensatory time 

will be calculated at the same rate as overtime pay. Compensatory time will not be paid in 

lieu of overtime payment for any assignments which are funded by federal grants or federal 

funding sources. Once federal funding for overtime compensation for such assignments has 

been exhausted, the officers will have the option of taking compensatory time or overtime pay. 

Overtime within the patrol divisions will be offered on the basis of seniority to officers 

in accordance with the following progression: 

1. When the overtime vacancy is known to the department twenty-four (24) hours 
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or more prior to the start of the shift, the overtime shall be offered to those from the affected 

shift who are on their regular days off. 

2. If the vacancy occurs less than twenty-four (24) hours prior to the start of the 

shift, the overtime shall be offered to officers who are working on the preceding or the following 

shift and within the division where the overtime becomes available. 

3. If there are no volunteers within the division with the shortage, the overt ime 

may be offered to officers who are working corresponding shifts in the other patrol 

divisions in the order of their seniority. 

4. If there are no volunteers, officers who are working in the same division on  the 

preceding or following shifts shall be forced to work overtime in order of reverse seniority. 

Absent exigent circumstances pre-shift and post-shift overtime shall be limited to four 

(4) hours per tour of duty.  Overtime or compensatory time shall only be paid for time actually 

worked and when approved by the Department. 

Section 23.2 Unfilled Overtime Positions 

If overtime hours are not filled under the provisions of Section 23.1 then reverse 

seniority shall be used to fill the overtime positions. 

Section 23.3 Overtime for Call Back 

Any officer who is called into work during his off-duty hours, which hours are not 

contiguous with that officer’s regular shift, shall be paid a minimum of two (2) hours overtime 

for each call-in. Officers assigned to a twenty-four (24) hour on-call basis will not be 

compensated under this Article unless they are actually called out to perform a police function. 

Overtime shall be deemed to have commenced when an officer advises dispatch that he is in- 

service and en route to the assignment. 
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Section 23.4 Overtime within the Investigations Bureau 

This section will apply only to detectives who are assigned to the Investigations Bureau.  

The need to offer overtime positions for the Investigations Bureau will be determined by the 

bureau director, or designee.  Whenever detectives are needed for overtime positions such 

overtime shall be assigned by a seniority list, maintained by the Department, based upon time in 

grade, as set forth in section 6.4 of the Memorandum.  The Department shall fill all needed 

overtime positions in order of seniority.  If a detective on the list is off duty, an attempt to contact 

the detective shall be made by using the telephone number listed by the detective in the personnel 

directory.  If contact is not made with the detective by this attempt there is no further obligation 

to contact the detective on this occasion.  There is no requirement to contact detectives who are 

on any type of leave (sick, holiday, vacation, comp time, FMLA, etc.). 

Each separate instance of a determined need to fill overtime positions in the 

Investigations Bureau will require that the procedure outlined above be initiated, from the 

beginning of the seniority list, starting with the most senior detective. 

If overtime hours cannot be filled under the provisions outlined above, then reverse 

seniority shall be used to fill the overtime positions.    

The provisions of this section shall not apply to any special investigative task-force 

units or to overtime which is related to a detective’s normal assigned duties or cases.  This 

section will also not apply to Metro-Squad investigations. 

Section 23.5 Overtime for Officers Assigned to the Community Policing, Vice, Narcotics and 

School Resource Officer Units. 

Overtime  within  the  Community  Policing,  Vice,  Narcotics,  and  School  Resource 

Officer Units will be offered on the basis of Department seniority to officers assigned to their 
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unit who will work the overtime hours consecutively on the preceding or following shift. 

When feasible, pre-shift and post-shift overtime shall be limited to four (4) hours per tour of 

duty. 

This section shall not apply if the overtime relates to a specific ongoing assignment, 

assigned case, task force, trained skill, geographical responsibility, community group or 

designated school, of a particular officer. 

Section 23.6 Overtime for Report Desk Personnel 

Officers who bid the report desk position will not be assigned to any police duties outside 

of the repost desk, such as assignment to district cars, during the period of their normal 

bid/assignment to the report desk. When overtime is created as a result of the absence of a 

report desk officer, that overtime shall be offered to the report desk officers on the proceeding 

and succeeding shifts. If there are no volunteers to fill an overtime vacancy, officers who bid 

the report desk may work overtime as a district officer in their respective patrol division in 

accordance with Section 23.1. In determining “affected shift” as provided in 23.1(1), report 

desk officers shall be considered a member of the shift whose hours mostly closely correspond 

to their regular shift hours. 

ARTICLE 24:  COURT TIME 

Officers shall receive pay at the overtime rate for a minimum of one (1) hour or time 

actually worked, whichever is greater, for court appearances arising from the officer's direct 

employment as a Kansas City, Kansas Police Department Officer, when they are required to 

appear while off duty.  Officers will not receive court time pay for appearances while on duty. 

Officers so appearing will receive one (1) hour's pay at the overtime rate for travel for each 

court appearance provided that at least two (2) hours has passed between the termination of 
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one court appearance and the beginning of the next. Officers will not receive court overtime 

pay for a court appearance arising from off-duty employment.  Officers shall have the option of 

selecting compensatory time or overtime payments for all court time. 

ARTICLE 25:  CLOTHING - UNIFORM ALLOWANCE 

All sworn personnel in the Department of the rank of probationary patrol officer II and 

above shall receive a yearly uniform allowance in the following sums: 

2026-2028 – One thousand five hundred dollars ($1,500) 

This uniform allowance will be dispersed in a manner designated by the Department.  Officers 

assigned to plainclothes duty for six (6) months or more shall receive a cash clothing allowance, 

as specified above, to be paid in January or February of each year of this Memorandum.  Prior 

to obtaining the rank of Patrol Officer III, Officers are not eligible to receive cash as a portion of 

their clothing allowance, and the department may limit the use of the clothing allowance to 

selected items provided by the clothing vendor. All other officers shall be given the option 

to receive twenty-five percent (25%) of their uniform allowance in cash in the first quarter of 

each year of this Memorandum. 

Officers who fill a vacant position in a unit which requires a uniform other than a class 

A uniform shall receive three (3) uniform shirts and trousers for that unit if the uniform is 

different from the previous unit.  If the officer leaves the position within twelve months of the 

issuance of the clothing the three (3) uniforms provided will be returned to the Department. 

If an officer requests an item from a vendor in conformity with the general orders and 

said item is not delivered before the end of the calendar year, the Unified Government shall carry 

over that item as a purchase order into the next year and it shall not be deducted from the officer's 

clothing allowance for the following year. 
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The initial cost of any new issue or newly required equipment shall be fully borne 

by the Unified Government and will not be subtracted from an officer's uniform allowance. 

Detectives shall maintain one class A uniform and the requisite class A equipment. 

Any officer who fails to maintain his or her uniforms in an acceptable manner may be subject 

to discipline. 

ARTICLE 26:  HOLIDAYS 

Officers shall receive one (1) day off with pay in compensation for the following holidays: 

New Year's Day Independence Day 

Martin Luther King Day Labor Day 

Presidents Day Veterans Day 

Good Friday Thanksgiving Day 

Memorial Day Day after Thanksgiving 

Juneteenth Christmas Day 

Alternative days off in lieu of a holiday with pay, if not taken within twelve (12) 

months of the occurrence of the actual holiday shall be forfeited by the officer, except for 

officers on military leave. 

Officers shall, in addition to the above holidays, receive all other holidays declared to 

be such by the Unified Government’s Board of Commissioners for the benefit of other Unified 

Government employees.  This provision shall not apply if the holidays listed in this Article fall 

on a Saturday or Sunday. 

ARTICLE 27:  INSURANCE COVERAGE 

The Unified Government agrees, during the term of this Memorandum, to offer the 

officers of the bargaining unit the same medical plans(s) which are made available to the Unified 
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Government's employees generally. 

A. Employee Premium. 

Each covered employee shall make monthly medical plan premium payments for either 

single or family coverage elected at the rate of $30 per month, provided that in 2019 this 

amount shall be annually adjusted at the same percentage increase or decrease as would be 

applicable to any adjustment to the dependent coverage premium for family coverage during 

any plan year.  The Unified Government shall pay the remainder of each covered employee’s 

monthly medical plan premium that is also adjusted annually based on an equal percentage as 

for employee premiums for the least expensive medical plan provided or administered by a 

major reputable carrier recommended by the joint committee and approved by the Unified 

Government administrator. 

b. Family premium. 

Employees electing to obtain dependent coverage under a family coverage under the 

medical plan(s) will pay 25% of the premium cost of the dependent portion of family coverage 

in addition to the applicable employee premium cost discussed in subsection a. above, and the 

Unified Government shall pay the remaining contribution for the least expensive medical plan 

provided or administered by a major reputable carrier recommended by the joint committee 

and approved by the unified government administrator. 

c. Election of More Expensive Plans. 

Should the Unified Government offer a more expensive medical plan(s), and the officer 

elects to be covered by the same, then the officer will pay any additional premiums. 

d. Premium Deductions. 

The officer's share of the premiums shall be deducted from his paycheck. Employees 
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may elect to have their insurance premiums paid with pretax dollars. 

ARTICLE 28:  MISCELLANEOUS PROVISIONS 

Section 28.1 Off Duty Responsibility 

Any action taken by an officer on their time off, which action would have been taken by 

an officer on active duty if present or available, provided an emergency exists which would 

constitute a felony violation or potential felony violation or incident which could involve bodily 

injury, in accordance with the Rules and Regulations of the Department, shall be considered 

police action, and the employee shall have all of the rights and benefits concerning such action 

as if he were then on active duty. 

The Unified Government will provide each employee a handbook containing the Rules 

and Regulations of the Department.   

Section 28.2 Civil Suits 

In the event of a civil suit against an officer arising from the performance of his duties 

while acting within the scope of his employment, the Unified Government shall provide legal 

counsel and will indemnify the officer as provided in the Kansas Tort Claims Act K.S.A. 75- 

6101 et seq. 

Section 28.3 Contagious Diseases - Medical Expenses for Officer's Family 

The Unified Government agrees to pay all expenses for inoculation or immunization 

shots for members of an officer's family when such becomes necessary as a result of said 

officer's exposure to contagious diseases where said officer has been exposed to said disease in 

the line of duty. 

Section 28.4 Burial Expenses   Funeral and Reasonable Burial Expenses 

The Unified Government agrees to defray all funeral and burial expenses, not paid in 
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accordance with workers' compensation, of any officer of the Police Department killed in the 

line of duty or who dies a duty related death.  The Unified Government also agrees to pay the 

cost of having such deceased officer's name engraved on the Police Memorial Monument. 

Section 28.5 Officer's Rights 

Any officer may review at any time the records concerning the individual officer within 

the Chief's Office, Human Resources, and the Internal Affairs Unit, and receive a copy of same 

at their request. 

Section 28.6 Police Range Firearms Qualification 

(a) Each employee will be properly qualified with all weapons available for their use. 

This qualification shall be done at least once per year, and not more than twice per year except 

when special weapons or other professional standards apply.  The Department shall maintain a 

complete record of qualifications, stating therein ammunition used, weapon used, and the score.  

Any officer who fails to qualify, for any reason, during their assigned qualification period, 

unless excused in writing by the Bureau Director, shall be removed from the payroll until such 

time as the officer successfully qualifies. 

(b) The Unified Government agrees that it shall provide all necessary equipment to 

efficiently operate the facilities.  Operating expenses will be paid by the Unified Government. 

(c) The Unified Government will release all personnel from their duties to qualify 

with their weapons, at no loss of time to the employee.  If the employee is called in on their off 

duty time, they will be compensated according to Article 23. 

(d) All sworn employees will have preference in use of the range under all 

circumstances. 

Section 28.7 Bilingual Officers 
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1. To be eligible for selection as a bilingual officer, such officer must either be 

certified as a bilingual officer after responding to the call for interest or must have been 

previously certified as a bilingual officer.  The Department shall cover the cost of such 

certification.  Officers who express an interest in serving as a bilingual officer and who either 

receive a certification attesting to their fluency in a language other than English or have been 

previously so certified, shall receive $75.00 per month as special duty pay.  The Department 

shall choose the specific languages for which it determines certified bilingual officers are needed.  

The Department shall determine the number of certified bilingual officers which are needed 

for each language chosen.  If interest is expressed by more officers than the Department 

determines is needed for any specific language, the selection of officers to fill the available 

positions shall be based upon seniority. 

2. On-duty certified bilingual officers shall be required to respond to any scene as 

directed by the Department to provide assistance.  Unless otherwise authorized by an on-duty 

supervisor, no on-duty certified bilingual officer who receives special duty pay may refuse to 

respond upon request. 

3. Spanish Speaking on Call Rotation. 

a. The Department shall establish an on-call list based on seniority of Spanish 

speaking bilingual officers prior to the annual bid.  The on-call list shall rotate 

on a weekly basis.  Starting with the most senior officer on the list, one certified 

Spanish speaking bilingual officer per week shall be designated as on-call from 

Wednesday at 0001 hrs. to Tuesday at 2359 hrs.  After serving for one (1) week 

the officer shall be placed on the bottom of the list. 

b. When called out to respond to an incident, the on-call certified bilingual 
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officer shall receive call back pay plus an additional hour at the overtime rate or 

the total time working at the overtime rate, whichever is greater. 

c. The on-call certified bilingual officer shall respond to any call out during 

the week they are designated as on-call regardless of whether he or she is on any 

type of paid leave or unpaid regular days off. 

d. The on-call certified bilingual officer may switch on-call weeks or 

individual days with the approval of the Chief or designee. 

e.  On-call certified bilingual officers who fail to respond to a call-out 

situation shall be removed from the list of certified bilingual officers and they 

shall forfeit any future monthly special duty pay unless the Chief determines that 

there is a legitimate reason for the officer’s failure to respond.  Officers who are 

removed from the on-call list may re-submit their application to serve as a 

bilingual officer after twelve (12) months have passed. 

4. On-Call Rotation for Languages Other than Spanish. 

a. The Department shall follow the on-call procedure for Spanish speaking 

certified  bilingual  officers  in  establishing  an  on-call  rotation  for  non-

Spanish  speaking bilingual officers, except that non-Spanish speaking bilingual 

officers shall not be required to respond to call outs when they are on any paid 

leave or are off on unpaid regular days off. 

ARTICLE 29:  SAFETY AND HEALTH 

Section 29.1 Alcohol and Drug Free Workplace 

All officers included in the bargaining unit shall be subject to random drug and/or alcohol 

testing separate from and in addition to testing based upon the reasonable suspicion that the 
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person is under the influence of drugs and/or alcohol.  Except as hereafter agreed to in writing 

by the parties, random drug and/or alcohol testing shall be performed in accordance with the 

policies and procedures set forth in the Statement and Policy on Substance Abuse and Drug and 

Alcohol Testing for the Bargaining Unit of the Kansas City, Kansas Police Department.  The 

provisions of Article 14 and 15 of this Memorandum are not abrogated or amended by the 

language of this provision.  Any discipline for a positive test result shall be imposed solely 

by the Chief of Police who shall not be bound by the policies applicable to any other Department. 

Section 29.2 Smoke Free Workplace 

Smoking by employees upon the Department's or Unified Government’s premises or in 

Department owned, operated, and controlled vehicles is prohibited except in designated areas. 

Any violations may subject employees to discipline. 

Section 29.3 Physical Fitness 

A joint committee of two officers and two commanders shall be appointed equally by 

the Chief and the President to serve on the joint physical fitness committee.  The committee 

shall have a chairperson, elected by the committee's members.  The committee shall meet 

regularly and shall report to the Chief and the Lodge on any recommendations it may have 

concerning programs, testing and facilities, for the development and implementation of a 

physical fitness program for the Police Department. A physical fitness program, which must be 

approved by the Department and the Lodge, shall contain voluntary standards, and a 

bonus/award system of two award days on an annual basis for those who voluntarily meet its 

standards. 

Section 29.4 Americans with Disabilities Act 

Both parties are subject to the terms of the Americans with Disabilities Act (ADA). 
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Section 29.5 Police Firing Range / Lead Contamination 

Officers assigned to the police firing range as the Department's rangemaster or assistant 

rangemaster shall be provided an annual test for lead poisoning.  Two officers assigned to the 

tactical unit, who have had the most exposure at the police range, shall also be provided an 

annual test for lead poisoning.  If the test result(s) is not within OSHA guidelines, the Department 

will test the remaining tactical unit officers. 

ARTICLE 30:  ENTIRE MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding supersedes and cancels all previous agreements, 

oral or written, and all existing unwritten practices between the Unified Government and/or the 

City of Kansas City, Kansas and the members of the Lodge and constitutes the entire 

Memorandum between the parties, except as to those areas of employment not covered herein 

which are subject to city ordinances existing at the date of this Memorandum.  Any conflict 

which may exist between existing city ordinances and provisions of this Memorandum of 

Understanding shall be determined in favor of this Memorandum of Understanding.  Any 

amendment or agreement supplemental hereto shall not be binding upon either party unless 

executed in writing by the parties hereto. 

The parties further acknowledge that during the negotiations which resulted in this 

Memorandum of Understanding, each had the unlimited right and opportunity to make demands 

and proposals with respect to any subject or matter not removed by law from the area of 

collective meeting and conferring and that the understandings and agreements arrived at by the 

parties after the exercise of that right and opportunity are set forth in this Memorandum. 

Therefore, the Unified Government and the Lodge for the life of this Memorandum, 

each agree that the other shall not be obligated to negotiate collectively, but may if mutually 
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agreeable, with respect to any subject or matter referred to or not specifically referred to or 

covered in this Memorandum.  Waiver of any breach of this Memorandum by either party shall 

not constitute a waiver of any further breach of this Memorandum. 

ARTICLE 31:  SAVINGS CLAUSE 

Should any term or provision of this Memorandum be in conflict with any State or 

Federal statute or other applicable law or regulation binding upon Kansas City, Kansas, such law 

or regulation shall prevail.  In such event, however, the remaining terms and provisions of this 

Memorandum will continue in full force and effect. 

If any article or section of this Memorandum shall be held invalid by operation of law 

or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any 

article or section shall be restrained by such tribunal, the remainder of the Memorandum shall 

not be affected thereby.  The parties shall then enter into immediate collective negotiations for 

the purpose of arriving at a mutually satisfactory replacement for such article or section. 

ARTICLE 32:  DURATION 

This agreement shall be effective from January 1, 2026 and shall terminate at the close 

of business on December 31, 2028.  This agreement, and any written amendments made and 

annexed hereto, shall continue in full force and effect until midnight, December 31, 2028 or until 

the parties reach a successor agreement. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals below. 
 
FOR THE UNIFIED GOVERNMENT  FOR THE FRATERNAL ORDER 
OF WYANDOTTE COUNTY AND   OF POLICE, LODGE #4 
KANSAS CITY, KANSAS 
 
 
                                                                 __________________________________ 
ALAN HOWZE,     PRESIDENT 
INTERIM COUNTY ADMINISTRATOR 
 
 
                                                                     __________________________________ 
KARL OAKMAN,     CHIEF LODGE STEWARD 
CHIEF OF POLICE 
 
                                                                      __________________________________ 
NEGOTIATOR     VICE PRESIDENT 
DEPUTY CHIEF GEORGE SIMS 
 
 
_________________________________  __________________________________ 
NEGOTIATOR,     SECRETARY 
DEPUTY CHIEF RAYMOND NUNEZ 
   
 
__________________________________  __________________________________ 
NEGOTIATOR,     TREASURER 
DEPUTY CHIEF KENT ANDERSON 
 

 
                                                
Renee Ramirez    
Director of Human Resources    
 
ATTEST:       
 
 
                                                       
Unified Government Clerk 

 

Approved as to form: 

 

                                            
Angela Lawson 
Acting Chief Legal Counsel 
Unified Government 
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